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OPGC and Sustainability

Years 2016 and 2017 had been eventful for all of
us at OPGC. We moved resolutely towards our
goal of concluding the capacity expansion
project — an ambitious journey that started in
2014. We bolstered our organizational strength
and strengthened our business strategy. In
short, we solidly got ready and set our course
for soaring high in future. Throughout this
process, we sincerely engaged with everyone
who makes OPGC what it is: our employees,
shareholders, suppliers, the government and
neighbouring communities. All of them have
been crucial to our success in these two years
and which motivates us to continue to keep
them engaged at a even higher level. For them
as well as for regulators, policymakers and the
general populace as consumers of energy that
we produce, OPGC would constantly strive to
remain a reliable, responsive and transparent
partner.

The energy world is changing. Renewables are
essential for reducing global carbon emissions
and limiting climate change. But renewable
production fluctuates, and the options currently
available for storing renewable energy are
limited. OPGC is ready to play its role in
meeting these challenges: our modern,
flexible and efficient power plants and our long-
term coal supply arrangements safeguard the
energy supply when the sun isn't shining and
the wind isn't blowing. Security of supply is an
increasingly urgent issue in the years ahead.
Energy demand is growing in India and
particularly in the State of Odisha where OPGC
is a leading power producer. Going forward,
coal in particular will play a key role by
partnering with renewables to meet the State's
energy demand. The global trends fit well with
our strategy of focusing on growth of our
present business capacity which is set to grow
four-fold very soon.

We believe that our business activities can help
tackle global challenges such as access to
energy, climate change, human development,
and support for community level innovation
and critical infrastructure development for
enrichment of lives. For this reason, we align
our work with the United Nations Sustainable
Development Goals (SDGs) or Global Goals as
an important framework for contributing to as
well as for measuring progress. As a business,
we have been working on developing long-term
resilience by implementing a dedicated
Sustainability Strategy plan.
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Assessment results and reports are made available to all
SfS members

SfS Group

Re-assessments
inconsultation
withstakeholders

OPGC'’s Sustainability Strategy Implementation Process

Broadly developed out of the Global Goals and
our business strategies, it consists of a set of
short and long-term commitments that guide
our activities and our action plans to address
key sustainability issues that are material to us.

In order to improve the living conditions in our
peripheral villages we have been constantly
engaging with the communities and other
stakeholders including Non Governmental
Organisations (NGO) towards implementation
of key interventions. Of course, we are aware
that we have a responsibility not only towards
people but also to our environment. In the two
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years of reporting, we continued to reduce
emissions from our plant. Carbon emissions
decreased as well. We are deeply focused on
further limiting our climate impact while we
continue to provide a secure and reliable

energy supply.

I'm pleased to present OPGC's new
Sustainability Report — the third one published
so far. We hope you find this report useful and
informative. We are hopeful that you would
continue to support as well as accompany us
on our journey towards reaching higher
altitudes of collective success.

Indranil Dutta



OPGC'’s Sustainability Vision

OPGC'’s sustainability vision and strategy are operationally
led by Director-Operations of the Company Mr. Alok
Mukherjee. He is the champion of sustainability initiatives of
the company and heads the Sustainability Strategy Group.
In his conversation with Dr. Manoj Dash, Head-CSR and

As a responsible

Sustainability of OPGC, Mr. Mukherjee details the electricity
sustainability vision of the organisation.

producer, OPGC
Ltd. consistently
delivers long-term
societal value by
operating in an
economically,
environmentally
and socially
sustainable
manner that is
recognized as a
model in the
ecosystem we
operate.

Our approach to sustainability, and our business in general, remains one where we prioritize
people and the environment over profitability: the safety and health of our employees, contractors
and those directly or indirectly involved in our operations is placed above all else.

OPGC’s sustainability report is our way of communicating how we identify the economic,
environmental and social impacts of our operations, and how we integrate their associated
opportunities and risks into our business strategies. Over time, our reporting activities are helping
us to realize our sustainability vision.

We understand our moral and legal duty to operate in a manner that protects the health and
safety of our people and communities, provides responsible stewardship over the environment,
and treats our people, partners and suppliers respectfully and fairly.

From the landowners with whom we share the landscape, to the families and businesses that
rely on power to fuel their daily needs, our activities have potential effects on a wide range of
stakeholders who expect OPGC to deliver consistently strong financial results in a responsible
and ethical way.

These expectations align economic success with every element of our sustainability
commitments, and have led us to prioritize our objectives in the following order:
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The safety and health of our employees and those involved directly
- or indirectly in our operations. Nothing is more important.

Our responsibility is to protect the environment. We continually seek
- improved environmental performance in our operations.

our business, which includes technical and process excellence,

C Economic success through a focus on operational excellence across
u efficiency, expertise and stakeholder relations.

interventions spanning health, education, skill development, income

I Social development around our plant site through a number of
[ | generation, water & sanitation and community infrastructure.

We believe the above priorities generally do not conflict with each other, because business
that is conducted in the safest and cleanest manner is also most likely to be the most
profitable way to do business over the long term. In instances where these priorities may be
in conflict, we instruct our employees that the health and safety of people, the protection of
the environment and addressing community’s development concerns must always take
priority over profitability.

Note - Queries related to this report may be sent to: sustainability @ opgc.co.in
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Our Strategic Approach

Local acceptance through Secure and reliable energy supply
engagement How do we provide essential energy
How do we minimize social and services without interruption in a
environmental impacts on the changing and complex energy
communities where we operate? ecosystem?

seo\“e and I’EIiabIe
energy S"Pply

Power for Progress

Aubayu yw™
Uimo,f ssams™®

Plant efficiency Business growth with integrity
How do we reduce the waste of How do we act responsibly with
natural capital in our value regard to compliance, human rights,
chain? transparency and accountability?

Operational excellence

How do we enhance growth
through excellent operational
practices while addressing
different environmental risks in
our value chain?

Our people and their welfare

How do we attract and retain a
diverse and motivated
workforce and ensure a healthy
and safe work environment?

Ready to Soar High



Highlights of Our Sustainability Strategy

What are our
sustainability
aspirations?

We are committed to live sustainability - this
is one of our corporate values. As a
sustainable business, OPGC aims to pioneer
new solutions while developing our
business responsibly and increasing our
economic success.

What strategy are
we pursuing?

Our ambition is to achieve more with less.
This means we create more value for our
stakeholders in different ways - at a
responsible environmental footprint.

What are our
priorities for the
coming years?

Strengthen foundation

We already have a strong foundation with a
successful track record. On the road to our
long-term goal, we intend to further improve
our performance over the coming years.

Boostengagement

We want to further develop and foster the
commitment of our employees to
sustainability. Our employees make the
difference — with their dedication, skills and
knowledge.

Maximize impact

We want to strengthen our contributions to
addressing major business challenges and
maximize the impact on key stakeholders we
can achieve with our operations, brands and
technologies.

“iim
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OPGC’s Sustainabhility Focus

Safety and
Health Performance

Operational Social
Progress

SUCCESS

FACTORS
Energy and Materials Responsible
Environment and Waste Water Use

VAo
@ %) =h
4

We concentrate our activities along these
focal areas that reflect the challenges of
sustainable development as they directly
relate to boost our operational excellence.

Mass safety tool box talk to create safety awareness
= during annual overhauling




Our Business

As an electricity generator, our business model is to create value for our customers,
employees,shareholders and society in general. For a sustainable business model to succeed, value
cannot only include monetary means, but must encompass environmental concern, social
responsibility, employee-related matters, respect for human rights and anti-corruption. Responsible
business is ameans for remaining successful in a changing global environment.

We build trusted relationships through our
strong engagement with both customers and
society and through our broad expertise in the
power sector.

As a company, we contribute to progress in
society and sustainable development by
making it easier for people to realise their
dreams. We work for something greater than
the business and our customer, employees and
shareholders — we work for a greater good,
delivering value and generating positive impact

on society. By measuring the output of our
resources, not just in terms of results, but of
impact we can also show how we create
human, social, environmental and perpetual
value alongside economic value.

Our business strategy is designed to support
delivery of value to all our stakeholders. Having
a simple operating model and an end-to-end
value chain ensure appropriate and optimal
delivery of commitments.

P
Al
Financial

INR 6232 million revenue
INR 479 million Profit After Tax

[ [
Human
431 employees

96% men, 4% women

Values

Safety
Commitments
Integrity
Excellence
Organizational Pride
Teamwork

Vision

A world class power utility

&

Social and Relationship

50000 Bseneficiaries

50 neighbourhood villages
Stakeholders, suppliers, NGOs, other
decision-makers

Our brand and reputation.

committed to generate clean, safe
and reliable power, enhancing
value for all stakeholders and
contributing to national growth

Intellectual

« Integration of
sustainability within
our core business

« Risk and compliance

« Vision and values
« Information Technology
systems and processes

Natural

« Energy

« Forest Cover
- Water
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The Future Ahead

OPGC's present operational plant has two units
of 210 Megawatt each which became
operational in 1994 and 1996 respectively. The
plant is adjudged the best among the State
Sector thermal power plants in India in terms of
Plant Load Factor (PLF) whereas it is among
the top ten in India among all thermal power
plants — Central, State and Private.

The operational plant is ageing fast and its
revenue generation capacity along with its
profit have started nosediving. In addition, it
requires massive investment for its
modernisation and upkeep to keep pace with
changing regulatory requirements. The plant is
regarded among the best run in India viewed
from environmental and social angles.

For the last two decades it has always been
profitable and profits kept rising each
succeeding year until a couple of years ago.
Profits started plummeting due to ageing of the
plant, coal quality issues, regulatory changes,
etc. Keeping this in view the shareholders of

OPGC — Govt. of Odisha and AES Corporation
— decided about four years ago to move for
capacity expansion to meet the energy needs
of Odisha as well as to address the issues of
growth inrevenue and profits.

As aresult, two units of super critical coal based
power generation units of 660 Megawatt each
have come and are ready to start production in
the first quarter of 2019. All necessary
ingredients are firmly in place including
dedicated coal supply and Power Purchase
Agreement (PPA).

The growth in terms of generation capacity is
set to jump four times from 420 Megawatt to
1740 Megawatt. The projected revenue growth
is estimated to quadruple and the profits are set
to jump by at least six times in the first year of
generation after start of commercial operation
of the new super critical units.

This would be a significant surge in growth and
this would be achieved while keeping our
sustainability strategies and drives well in
place.

The new 1320 Megawatt plant is in the front while
the 420 Megawatt old plant is visible on its back




Powering Economic Growth

The energy we produce helps power economic growth and improve the quality of life for

millions of people in Odisha.

We make a significant contribution to people,
industries and communities around Odisha,
providing light and power for business and
industry.

We enable the distribution companies to grow
their domestic supplies of energy and boost
their energy security.

This, in turn, creates jobs, drives economic
development and generates revenue for the
Government of Odisha.

In the year 2016-17 revenue grew to a record
level of Rs. 7580.9 million from the previous

year’s level of Rs. 7059.5 million. However, in
2017-18 it fell to Rs. 6231.2 million due to fall in
the quality of coal, adverse tariff regulation by
the electricity regulator and ageing of the plant.

During the year 2016-17 the economic value
retained by OPGC was Rs. 679.3 million
whereas it withnessed a sharp fall to Rs. 479
million in 2017-18. The possibility or arrival of
this situation was foreseen by Board of
Directors well in advance which prompted them
to spur growth and retain profitability in the long
run through capacity expansion.

Rs. 7580.9 m.
Economic value
generated by OPGC
(2016-17)

%

Suppliers
Sourcing goods
and services from
around 1000
companies

[—

M@0

Employees
Providing jobs
for 540 people

& @ Afh mossn
Economic value
Capital Providers  Governments  Communities retalg%ci 23’10%0
Paying finance Contributing Supporting ( -17)
costs to our lender to economies efforts to improve
through the standards of living

S —

The Value we Deliver to Our Stakeholders

taxes we pay

Our growth came from the power that we generated in our plant. A short overview of
the plant’s performance and activities are presented below.

Year2016-17:

OPGC recorded a total generation of 3234.884
MUs corresponding to an average Plant Load
Factor (PLF) of 87.92% at plant availability of
95.28% against the previous year performance
of 3117.316 MUs on PLF of 84.50% at plant
availability of 91.27%. The plant availability
factor 0f 95.28% for 2016-17 is the highest ever.

Highlights of 2016-17:

« OPGC achieved Highest PLF of 87.92%
among the state sector utilities
consecutively for second time and 5th
positionin all Indialevel interms of PLF.

» Lowest ever yearly station specific olil
consumption of 0.284 miI/kWh achieved.
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e Lowest number of start-ups of 18 nos.
achieved.

Continuous efforts are made for improving the
plant reliability and productivity through
renovation/ modernisation and system up
gradation as required.

 Reliability improvement of Coal handling
Plant. Benefit- OPGC saved 326,000 US $
per annum by implementation of this
project.

 Reliability enhancement of lube oil systemin
mill.

Overall gain of 44,680 US $ per annum worth
value was enhanced by implementation of this
project enhancement and enhancement of
reliability of system.

Year2017-18:

OPGC recorded a total generation of 2842.347
Million Units corresponding to an average Plant
Load Factor (PLF) of 77.25% at plant availability
of 87.17% against the previous year
performance of 3234.884 Million Units on PLF
of 87.92% at plant availability of 95.28%. The falll
in the PLF is mostly attributable to loss of
generation due to poor quality of coal.

Highlights of 2017-18:

With a PLF of 77.25 % OPGC stands in 2nd position
among state sectors utilities.

Continuous efforts are made for improving the
plant reliability and productivity through
renovation/modernisation and system up
gradation as required

« Minimization of loss in calorific value of coal
during the process of storage and handling.

Tangible savings of 266,000 US $ per annum
is the outcome of thisimplementation

10 ® Ready to Soar High

+ .Reduction of start-up time after unit trip

Tangible savings of 500,000 US $ per annum
is the outcome of this implementation

« Acoustic Leak Detector in boilers

Tangible savings of 296,000 US $ per annum
is the outcome of this implementation.

ISO 9001:2015 Certification:

OPGC Quality Management System ISO
9001:2008 has been successfully upgraded to
ISO 9001:2015 version by certification body
Bureau Veritas effective from 31st October
2017.

OPGC becomes an ISO 55001:2014
(Asset Management) Certified Company

The certification which became effective from
1st April, 2017, came after months' long
rigorous scrutiny and audit by internationally
reputed certification agency Bureau Veritas
Certification.

ISO 55001:2014 is an internationally
recognised management system standard that
provides a framework to manage an
organisation's physical assets. It is based on
the management system model of continual
improvement also used for other well-known
standards such as ISO 9001 or ISO 14001.

With this certification the benefits that OPGC
will deliver:

« Improvedfinancial performance.

Improved services and outputs.

Improved organizational sustainability.

« Improved efficiency and effectiveness.



Business Risk Management

All business operations involve risks at different times - risk management is a condition of

maintaining a sustained track of profitability.

Uncertainties may be due to events in the world and
can affect industries and markets and thus have an
impact on OPGC’s aspirations, vision and mission.
These uncertainties also provide opportunities that
OPGC triesto captureinits strategy. In some cases,
the company can influence the likelihood that a risk-
related event will occur. In other cases, when such
events are beyond the company’s control, it strives
to minimize the impact. A number of the risks that
OPGC s facing are presented below.

OPGC has been working with on a systematic and
structured process to assess, report, analyze,
mitigate and follow-up the risks that might impact
the business. The objective of the process is to
improve business performance and optimize the
cost of managing risks; i.e. creating, enhancing and

protecting the company’s enterprise value as well
as enhancing and protecting the its assets.

The Risk Managment Cycle

Assess &
Report

MANAGEMENT

Strategic risks are managed
through strategies and strategic
plans set by the board and
executed by senior management
team.

Operational risks are managed
through tactical and operational
business decisions as well as in
operations of the business at all
levels, by allemployees.

Risks related to compliance rules
and regulations are managed in
tactical and operational business
decisions and operations at all
levels, by all employees under
supervision of key officials. The
guiding directive is OPGC’s Code
of Conduct.

TERM RISK TYPE DEFINITION
STRATEGIC Strategic risks may affect the ability
RISKS to create value, the long-term
Long-term | Create value development of the business and
the possibility to reach company’s
vision and aspirations.
OPERATIONAL | Operational risks may affect
RISKS OPGC'’s ability to enhance value
Enhance value and are important for the daily
business while delivering our
mission and living up to the stated
aspirations.
COMPLIANCE Compliance risks may affect
RISKS OPGC'’s ability to protect value
Protect value through threats posed on the
Short- and company’s financial, organizational,
medium- or reputational standing. They are
term important to OPGC in order to
protect its values.
FINANCIAL Financial risks may affect the
RISKS company’s ability to enhance and
Enhance and protect values from potential
protect value effects on OPGC’s financial
position. They are important to
OPGC in order to fulfill stated
aspirations.

Financial risks are managed in
tactical and operational business
decisions at all levels, by all
employees. All are following the
financial framework, company’s
financial policies and procedures.

Ready to Soar High 11



Risk Management Narrative

One of the key roles of the board and senior
leadership is to provide risk oversight for OPGC,
including sustainability-related risks.

Our Approach to Risk Management and
Why It Matters ?

As a responsible company, effective risk and crisis
management is vital for OPGC. We use a multi-
layered approach to ensure identification,
awareness and effective management of our
business-related risks, including sustainability risks.
This includes identifying business road-map that
may arise from changing conditions.

How We Manage Risk ?

OPGC'’s Risk Management program enables us to
identify and continually monitor risks — including
economic, environmental and social risks — defined
inthe following categories:

« Operational and environmental,
climate-related risks

including

« Regulatory and compliance
« Commercial and financial

« Organizational

« Political/Social

« Strategic and reputational

12 ® Ready to Soar High

Risk lIdentification: Staff in operations and
departments throughout the company feed into this
risk framework in their own areas of expertise. This
includes our Health, Safety and Environment team,
Sustainability team, technical teams in operations
and maintenance and commercial team. Our
employees also play a key role in identifying
potential risk areas through their participation in
many workshops and meetings. Their feedback and
inputs are shared with the senior management
team, which in turn uses the information to guide
strategy discussions, and reports back to
employees with responses to concerns, ideas and
suggestions raised. The feedback is also
communicated to the Board when considered
material.

In addition, external stakeholder engagement is
used to identify risks that are important to those
external to the company, including communities,
government and regulators, NGOs, the public and
industry peer groups.

Risk awareness and management are the
responsibility of the Board and the senior
management team. OPCG’s Board independently
reviews the effectiveness of our identification and
management of risk quarterly. This gets translated
into action by our senior management team,
through implementation of policies and procedures
thatthe Board approves.



Working Together

Society as a whole and corporations in particular are facing a series of global challenges. In order to
establish which topics are relevant to our business activities and reporting, we analyze sustainability
challenges using a variety of instruments and processes and assess their significance for the
company and our stakeholders. In so doing, we engage in dialogue with sustainability-focused
institutions, analysts, and academia. We also consider the assessment criteria of the Global
Reporting Initiative (GRI). The results of this continuous process are structured on the basis of our
focal areas, in which we aim to drive sustainable development along the value chain through our

business activities.

In this context, OPGC engages with many
people around India — as an energy provider
to millions, as an employer of many
hundreds and as a company that helps
boost local economies through jobs and
revenue.

’@“@E‘g Communities

We engage with local communities through
public consultations, These relationships are
important for all our activities, but particularly
for new community development projects,
where our presence may bring about changes,
such as job opportunities but also impacts on
local resources and infrastructure.

REBDP Employess

Through newsletters, team meetings and other
communications channels, we keep our
employees informed about OPGC'’s strategy,
performance and external context. And,
employees make their views known through
internal communication channels.

o
Ej@ Government

We work with government on a range of issues
from maintaining ambient air quality to
environmental permitting to community
investment.

t Non-governmental
|j_£| organizations

We interact with local and national NGOs to
discuss issues as diverse as climate change
and energy policy, human rights and
transparency in governance.

7
ﬂﬂﬂﬂ—%@ Shareholders and analysts

We have an ongoing dialogue with
shareholders and analysts through one-to-one
meetings and webcasts. We keep them
informed of our strategy and plans from both
financial and non-financial perspectives.

Ready to Soar High = 13



Issue Prioritization

We include issues in our Sustainability
Report if we assess them as being of high
importance in terms of business impact and
stakeholder concern.

Our materialissuesin2016 and 2017

Subject matter experts from across different
departments of OPGC complete the initial
prioritization of issues. Our Board level
committees responsible for sustainability-
related issues validate these findings.

Economic Business performance Environment  water
Revenue generated Air quality
Profits realised Eco-efficiency
Safety Plant Safety People Skills and capability
Preventing accidents and their Diversity and inclusion
Development
Personal safety P Eiifes
Cyber securit
4 . y Health
Occupational safety
Human Worker welfare Governance  Governance of business
rights Rights of people and risk Governance of
in communities sustainability issues
Security Risk management
Society Social contribution Supply Supplier relationships
Chain

Community engagement

Energy efficient products

Waste management

In preparing this report, we met with different stakeholders - employees, community,
NGOs to business partners, to hear what issues matter most to our stakeholders.
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Important topics and opportunities for improvements along the value chain — an overview

Value Raw Material Generation Logistics Service Use Disposal

a Performance < Prerequisite >

Occupational Health (including ; ;
Health and Safety safety occupational safety) Safety standards Responsible use of raw materials

Social standards

]

Diversity and inclusion

Corporate citizenship:

Education and training

Social Progress Su Social standards i Social initiatives and
pport for of professional users .
smaliholders | Employee development I education
Materials and Amount and choice of Waste footprint :
Waste raw materials and disposal Waste and recycling
Mapping of Energy use and Comprehensive
E"*’TgV and co, fooggringt of the Co, %otprint CO, footprint Addressing CO, footprint concerns
Climate raw materials used mapping mapping

Sustainable Water positive Impact clarity Biodegradability of
Water use ingredients

Water and
Wastewater

Impact and
potential not sufficiently
clear yet

Footprint

Analysis of our impact along the value chain:
From measuring our own generation through to comprehensive quantification

Systematic collection of sustainability Systematic expansion of data Sustainability data integrated

data and life cycle analyses raw collection along the value and fully quantified in all
chain (including raw materials, relevant processes and data
logistics and use) platforms along the entire

value chain

Stage-I Stage-ll Stage-Ill Stage-IV
(2017) (2020) (2025) (2030)

Ready to Soar High ® 15



Corporate Governance in OPGC

Basic Approach

Based on the company's core values, OPGC
strives to develop and augment corporate
governance practices in order to build
strengthen and maintain the trust of its
shareholders/ investors, customers and
society, encourage timely, decisive and risk-
evaluated decision-making; seeks sustainable
growth and the enhancement of corporate
value over a mid to long-term time horizon; and
become “a company that society wants to
exist.”

Board of Directors

The Board of Directors comprises of eight
members - four from Govt. of Odisha (owns
51% stake) and an equal representation from
AES Corporation (owns 49% stake) the
strategic partner - the two shareholders of
OPGC. OPGC's Directors are experts and
achievers in their respective fields and have
sound knowledge of corporate management
and deep insight into the complex business
environment including regulatory dynamics in
which the company operates.

In order to respond to the mandate of the
shareholders to achieve sustainable growth
and enhance the corporate value of the
Company over a medium to long term time
horizon, the duties of the Board of Directors
include strategic business decisions
concerning key investment and operational
matters, management policies and monitoring
implementation of plans and programmes. All
other matters are delegated to the Committee
of Directors or the Functional Directors.

16 ® Ready to Soar High

Sustainability Governance

The top management sets OPGC's
sustainability vision and mission and
accordingly OPGC's sustainability model
identifies, systematizes and actuates
interventions which contribute to sustainable
development.

Sustainability Strategy Group

It is the Board of Directors' specialized group,
responsible for staying abreast of and orienting
the Group's policy, objectives and guidelines in
relation to social, economic, environmental and
safety matters. The group meets regularly
examines, discusses and approves matters
within its sphere of competence, including:

« Sustainability reporting requirements.

« Indicators of the personal, process and
environmental cases.

« Greenhouse Gas (GHG) emissions;
emissions reduction map and plans, and
climate change initiatives.

« Community relations and stakeholder's
management framework.

» Code of ethics and conduct.
 Sustainability goals.

- New internal control and compliance
mechanisms.

« Riskmanagement system.



Board of Directors

)

~

L

Chairman

gOde of Audit Sustainability
onduct :
S Committee Strategy Group Managing F— Company
Director Secretary
7' N
4
\ BUSINESS AND CORPORATE GOVERNANCE _/
l
STAKEHOLDERS
Media Communities Civil Society Employees Government
(NGOs) Authorities

Audit Committee

Being the Board of Directors' specialized
committee, its objective is to support the Board
of Directors in discharging its supervisory
duties, through periodic review of the financial
information process, internal controls,
independence of the external auditor, review of
compliance with the applicable statutory
provisions and internal regulations of OPGC.

and Regulators

In particular, it also has the following functions:

» To ensure that the procedural requirements
of transactions are complied.

« TJo examine the procedures and the
amendments thereto are in line with
regulatory requirements and are
appropriate and in the interest of the
Company.

Ready to Soar High 17



People: Creating an Inclusive and

Engaging Workplace

Our business is built on the passion and talent of our people, which is why we look to attract, motivate
and retain the very best that the market has to offer. We believe that to succeed, we must create an
environment in which everyone is included and treated with respect and dignity. To promote an
inclusive culture, we provide leadership training and support in areas such as gender, sexual
orientation, parenting, disability and ethnicity. We invest in our employees’ development which
includes online and classroom-based courses and resources, supported by a wide range of on-the-
job learning and mentoring programmes. We reward our employees based on what they deliver and
how they demonstrate behaviour that reflects our values. All employees must set priorities on their

contribution to safety and creating value.

Conducting Business Ethically

Our code of conduct is based on our values
and sets clear expectations for how we work at
OPGC.

Our code applies to all employees and
members of the board and we expect and
encourage our contractors and their
employeesto actinaway that is consistent with
our code. We take appropriate action if those
expectations are not met.

Our employees and board members certify that
they understand the code, have fulfilled their
responsibilities and reported any breaches.
Our code specifically prohibits any form of
abuse or harassment. We train our employees
on applying the code in their daily work. This
includes training on harassment awareness
and prevention.

Speaking up

We want our employees, contractors and other
third parties to feel comfortable speaking up
whenever they have a question about our code
or see something that they feel is unsafe or
unethical.

To this end, we encourage employees to
discuss their questions or concerns with their
managers and the concerns raised regarding
issues such as fair treatment of people,
creating a respectful, harassment-free
workplace and protecting privacy and

18 ® Ready to Soar High

confidentiality have been satisfactorily and
speedily addressed.

OPGC has zero tolerance for retaliation against
anyone who seeks advice, raises a concern,
reports misconduct or participates in an
investigation. The consequences for
misconduct or retaliation range from coaching
and performance management through to
dismissal.

We also hold sessions with suppliers on our
code of conduct. We discuss possible
scenarios, including examples of breaches,
and shared lessons learned.

Anti-bribery and Corruption

Our code of conduct explicitly prohibits
engaging in bribery or corruption in any form.
Anti-bribery and corruption policy and
procedures include measures and guidance to
assess risks, understand relevant laws and
report concerns. We provide training to
employees appropriate to the nature or location
of theirrole.

We assess any exposure to bribery and
corruption risk when working with suppliers and
business partners. Where appropriate, we put
in place a risk mitigation plan or we reject them
if we conclude that the risks are too high.

Focus on Equal Pay

OPGC constantly endeavours to understand
markets best practices, conduct industry-



specific investigations and take various actions
to eliminate gender pay gap. Being a Public
Sector Undertaking there isn't in fact any sort of
unequal pay practiced inthe company.

Broadening the Definition of Diversity
and Inclusion

Setting clear requirements and creating
transparency are key factors in our diversity
and inclusion strategy. We track our progress
so that we can focus our efforts. We focus on a
policy of recruiting the best candidate for any
particular position.

OPGC respects merit and makes concerted
efforts to create inclusion and diversity as
drivers of merit. Once people are a part of the
company we strive not to make them feel that
their diversity is prioritised and respected.

In fact, we have succeeded in broadening the
definition of diversity, beyond gender, in our
daily practices. People from different parts of
the organisation together created practical
approaches for inclusiveness in everyday
situations through meetings and
communication.

Going forward, we will continue to further
increase our commitment to diversity and
inclusion as an important part of our cultural
transformation, and create new and agile
methods of implementing and measuring the
progress.

Basic Policy for Personnel Management

OPGC believes that human beings are born as
free and unique individuals with the capacity to
think, reason and create — and the ability to
dream. The Company's wish is to nurture and
promote these characteristics by respecting
individual differences and trusting each other
as equal partners. From this standpoint, OPGC
practices respect for the individual, consisting
of initiative, equality and trust, as one of the
Company's fundamental beliefs. OPGC
believes this spirit should permeate all its

relationships, not only with those in the
company but with everyone in all companies
with  which OPGC does business. The
Company follows the three principles of
personnel management, specifically
respecting initiative, ensuring fairness and
encouraging mutual trust, when managing its
human resources in areas such as recruitment,
training, assignment and utilization, evaluation
and treatment. OPGC seeks to create an
environment in which each associate's
ambitions and abilities can be developed, as
well as a workplace where an individual's
potential can be actively exercised.

To put these three principles into practice,
OPGC has internalised the following practices.

» We accept the individual characteristics and
differences of our employees and respect
their willingness and initiative.

« We will always respect each individual's
basic human rights and will not allow forced
labor or child labor.

» Basedonthe principle that allhuman beings
should have equal employment
opportunities, we will strive to create
opportunities for free and fair competition.

« We will not tolerate discrimination or
harassment of any form in the workplace on
the basis of an individual's race, ethnicity,
national origin, religion, gender or age,
among other characteristics.

«  We will respect the social norms, customs
and culture of each employee.

« We will comply with the laws, regulations
and ordinances enacted in India.

« The employees and the Company will
respect each other's views and endeavor to
promote mutual understanding. Maintaining
arelationship of mutual trust, the employees
and the Company will make every effort to
engage in sincere discussions about any
issues that might arise or exist.
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» Respecting freedom of association, or not to
associate, and collective bargaining, the
Company will attempt to resolve any and all
issues in line with the laws, conventions and
regulations of the country.

« The Company will provide a safe and
healthy workplace where all employees can
concentrate on work with a sense of security.

Direction of Future Initiatives

OPGC will maintain its ongoing initiatives to
expand the participation of women, and at the
same time, will extend their scope to all
associates to further advance and expand
diversity in the true sense of the word. In
addition to recruiting diverse human resources,
OPGC views the acceptance of that diversity as
an integral element of its philosophy on
diversity. OPGC believes that respect of the
individual will help foster individuality and draw
out each person's unique abilities, thus
increasing motivation at work. This in turn will
lead to business activities that exceed
customer expectations. To this end, OPGC
defines diversity management as the
establishment of a framework that makes
effective use of diverse members and will strive
to realize this. In the future, OPGC will take
steps from the perspective of encouraging

active roles for people of all ages and will first
expand the roles of experienced employees. By
encouraging personal growth, OPGC seeks to
foster human resources who exert their utmost
efforts for society regardless of their age.
OPGC will also speed up work style reform
initiatives so that all members can experience
the joy of working by feeling comfortable in the
work environment and motivated in what they
do.

Addressing Gender Imbalance

Our goal is forwomen to represent at least 25%
of our employees by 2030. We are taking action
steadily to address gender disparity. Most of
our jobs rely on science, technology,
engineering and maths (STEM) skills, which
historically have attracted more men. However,
we are studying the macro situation and taking
stepstoimprove gender diversity.

We are also working with our peers in the
industry to close the gender gap in the
company. To attract and retain the best men
and women, we strive to to put great policies
into practice for all. As a leading enterprise we
are aware that we must demonstrate that these
policies are practised actively so that we create
a culture that people want to be part of.

Creating Leaders of Tomorrow
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Initiatives on Environment,
Occupational Health and Safety

The purpose of OPGC's environment, occupational health and safety management system is to
promote a comfortable, safe workplace based on the most advanced and best practices. Its aim is to
contribute to the welfare of the company's employees and sustainable development of OPGC
business. In addition, the company has established in its regulations that it will give careful
consideration to the health and safety of the contractors’ employees who work full-time on OPGC’s
power plant premises.To maintain our efforts regarding occupational health and safety—and to
improve on them continuously—OPGC has sincerely implemented a closely monitored occupational

health and safety management system.

Environmental Management System

Recognizing that environmental issues such as
climate change and energy/resource issues,
which require global responses, are material
issues that impact OPGC’s business
operations, the company developed plans for
environmental protection activities. From
Financial Year 2013-14, environmental issues
have been included as an important item of
discussion for the Sustainability Strategy
Group. Medium and long-term environmental
policies and plans are formulated on the basis
of company-wide direction and medium- and
long-term business plans. All committee
members are involved in the meeting's
decision-making.

In terms of the progress of OPGC's
environmental initiatives, the Company is
striving to continuously enhance environmental
management through the reflection of the
above information in the medium-term
business plan and policy for the following term
and the implementation of the plan-do-check-
act (PDCA) cycle by the environment, health
and safety division.

Through OPGC’s environmental protection
activities, the Company works to effectively
deal with climate change issues, energy
issues, effective utilization of resources and
preservation of clean air, which are outlined as
challenges in the materiality matrix, with an aim
to realize a zero-environmental impact society
in the future. In particular, OPGC believes that

dealing with climate change and energy issues
and the effective utilization of resources are
priority challenges in the environmental field.

Steps Towards Mitigating Climate
Change Effects

OPGC is moving forward with its response to
climate change through initiatives that link
OPGC’s business strategy with its
environmental strategy.

In recent years, stakeholders have become
increasingly conscious of fuel efficiency, CO,
emissions and other environmental
performance indices. OPGC recognizes these
changes the society’s thinking as critical
matters to focus on, and it is actively initiating
several steps.

The Company believes that climate change,
resource depletion and other issues are
compelling society, which is heavily dependent
on fossil fuels, to face up to energy risks.
Energy issues have a very significant business
impact on the power business sector. As such,
OPGC’s concernis that unless it proceeds with
energy diversification, for example, through the
utilization of renewable energy, it will become
difficult to achieve sustainability goals. OPGC
is addressing energy issues by looking for
ways towards diversifying the energy sources.

Efficient Utilization of Resources

The depletion and resulting difficulty of
obtaining coal and other resources used in the
Company’s business poses a significant risk to

Ready to Soar High m 21



continuity in terms of the procurement of
enough raw materials necessary for generation
of power for a longer duration. Therefore,
OPGC considers the efficient utilization of
resources one of the material issues and is
actively promoting 3R (Reduction/ Reuse/
Recycling) activities as well as ensuring proper
processing when disposing of end-of-life
products. Aiming at the elimination of risks
related to resources and disposal that occur in
various stages ranging from resource
procurement to disposal, OPGC is tackling this
issue through cooperation/partnership with
internal/external stakeholders.

Preservation of Clean Air

Tackling local air quality is increasingly
important to communities, governments and
other stakeholders, driven mainly by public
health concerns. For example, we are seeing
the development of new regulations in India.
We monitor our air emissions and put
measures in place to reduce the potential
impact of our activities on the surrounding
community.

OPGC recognizes that air pollution has been a
critical issue since the 1960s when pollution

Freshwater consumption

The volume of fresh water that

is not returned to the environment
is considerably lower than the
volume withdrawn. water

>

Freshwater withdrawal

We withdraw fresh water from
nearby reservoir in progressively
reduced quantities.

=
=
Two thirds of
freshwater withdrawn
is returned to the
environment.
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issues escalated and believes that worsening
air pollution in cities has a negative effect on
people's health, which hinders the realization of
the “joy and freedom of mobility and a
sustainable society where people can enjoy
life.” OPGC has sought to resolve this issue
through the deployment of technologies and
equipment that clean air emitted from the plant.

OPGC has also enhanced the efficiency of
turbines and generators through advanced
development of exhaust emission cleaning
technologies. OPGC avoids risks associated
with business continuation caused by
increasing costs to deal with tighter
environmental regulations.

In addition, OPGC procures equipment with
exceptional environmental performance to be
supplied at a reasonable price, and as a result,
OPGC leads in cleaning exhaust emissions
and addressing air pollution issues, which also
leads to superior outcomes.

Water Use

Water is used for all critical functions in the
plant. We ensure that we reduce our water use
in successive years and cultivate a practice of
recycling and reuse for different purposes.

Wastewater and
produced water

In our upstream operations,

we generate produced water,
which comes to the surface

during rainfall.

Produced

In our downstream
activities, we manage
wastewater from the site.

Wastewater

Management of wastewater
and produced water

Reinjected back into
the ecosystem.

Treated to applicable regulatory
standards and returned to the
natural surrounding.

Disposed of through other
permitted means.



Committed to Improved Environmental
Performance

Ministry of Environment, Forest and Climate
Change (MOEF&CC), Government of India,
have stipulated utilisation of 100% Fly Ash
generated at Thermal power stations. However,
achieving ash utilisation target as stipulated
has been a challenge for all Thermal Power
Generating stations. OPGC has so far not
reached to this goal despite taking all possible
efforts.

In order to meet challenges including fly ash
utilisation, the Company has developed
strategies and objectives designed to drive
long term improvement in environmental
performance, which have been integrated into
business planning processes.

We care for our environment through:

e Fostering and promoting a continuous
improvement culture

e Maintain and improve our pollution control
equipment and facilities

« Efficientuse of resources

e Pollution prevention strategies and
mitigation

« Reducing the environmental impact of our
operations.

Afew highlights of recent achievements are:

- Electrostatic Precipitators (ESP)

gradationto reduce emission

up-

« Ambient Air Quality and Emission
parameters online continuous monitoring

 Real time emission and ambient air
transmission to Odisha State Pollution
Control Board  (OSPCB) and Central
Pollution Control Board (CPCB).

+ Maximum Recycle and Reuse of Liquid
effluents up to 98%.

« Safe Ash Pond Management.

« Fugitive dust control measures through dust
suppression, dust extraction and dust
agglomeration

« Coaltransport by railwagons

« 01 Millions of Litres Per Day (MLD) capacity
zero discharge Sewage Treatment Plant.

« 01 Metric Ton capacity Kitchen waste based
biogas plant for eco- friendly disposal of
kitchen waste.

« More than 34% Green Belt & Plantation
coverage.

« |SO14001 certification which provides
external assurance.

Best Personal Protective Equipment practices at work place
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OPGC'’s Preventive Safety Programme

We do not settle for the decrease in our incident rate indicators. Going beyond safety is our challenge.
We have established actions to reduce both process accident rates as well as personal accident rates
within the company. To this end, we have implemented a long-term safety strategy with two main
focuses: reducing the accident rate indicators and systematically applying a series of anticipatory

actions to avoid major accidents.

Creating a Safer Working Environment

Safety comes first at OPGC. It is our first Value
and comes before everything else we do
because we care for our people and we want
them to go home to their families and their
community safely each day. Our goal is to make
that possible for each OPGC person and
contractor by creating and sustaining an
incident-free workplace.

We have been continuing our pro-active safety
management procedures, nurturing a culture
focused on safety. Our safety strategy is
centred on the belief that “all occupational
injuries can be prevented and zero harm is
achievable.” Our approach to safety is defined
in the EHS Policy, Values and Beliefs. Our four
safety beliefs are the four corner pillars of our
safety management system.

We strive to believe:

« Safety comes first for our people, our
contractors and the individuals in our
communities, and all our work activities
need to be conducted in a safe manner that
promotes personal health, safety and well-
being.

e All occupational
prevented.

incidents can be

« Working safely is a condition of employment
and each person is responsible for their own
safety as well as the safety of their
teammates and the people in the
communities in which we work.

« All OPGC people and contractors have the
right and obligation to stop work as soon as
they identify a situation they believe to be
unsafe
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OPGC'’s Safety
Assessment Process

Ongoing research
and
preventive action

Internal
safety audit
and corrective
IEERIES

Assessment
of safety
for people and
the environment

Monitoring
of all activities

Establishing
preventive actions

The basis of our Zero Harm approach is that we
do not accept that harm should come to any of
our employees, contractors and other people.
Creating a safe and healthy workplace is one of
the most important drivers of our business.
Nothing is so urgent or important that justifies
neglecting Safety principles.

Our aim is to challenge employee behaviour
and change mind-sets, and as we say, safety is
a journey which does not end. We continually
seek ways to enhance our operations in the
areas of health, safety and the environment.

“Put safety First” is our first value, Safety is our
way of life and “Always on for Safety” is our habit.

Our intelligent Environment, Health & Safety
(EHS) management system in line with OHSAS
18001 and Global Safety Standards helps us
reliably achieve what we really believe in: We
are in the sixth year of Lost Time Injury (LTI) free
journey in our operation. The company has
bagged a number of State as well as National
levels EHS awards over the years.



i/ I
People: We performed several
assessments of the safety culture at
our facilities, and we implemented
various training actions to reduce

the accident rate resulting from
human factors.

Basic Safety Steps

i {
Processes: We are strengthening
the principle of safety integrated into
operations. We carried out actions
to manage critical processes, which,
because of their hazardous nature,

must be performed with greater
care.

a O
il E°
Plant: Preventive maintenance and
inspection plans; the verification of
our safety systems; the
improvement of our protection
barriers; and the identification of the

most critical elements have always
been the objectives of our actions.

To reduce the personal accident rate, it was decided that several rules be followed by employees
and contractors. Safety begins with each one of us, and these rules can be the final barrier to avoid

an accident.

=
Safe drivir;
ar
Excavatio?
caution

_&
Work at height
measures

Lifting operations

2D a

Work permits

Isolation and
lockout

A

i %
Dropped objects

precautions handling

Eﬂ
Entry barriers to
confined space

e

Mobile equipment

usage rules

liz

Prevention
of leaks
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Creating Value for Society

Responsible business and sustainable energy solutions are prerequisites for OPGC’s
mission of driving prosperity, and thereby we contribute to the development of our society.

We strive to assume economic, environmental
and social responsibility for our operation and
our services in the areas where we have the
potential to influence. This will enable us to
strengthen our brand and relations with
stakeholders and thus create new business
opportunities that offer long-term growth and
improved profitability. As a responsible
company, we have partners, suppliers,
customers and other stakeholders. With this
diverse footprint, we are committed to use our
leverage to contribute to a more sustainable
and prosperous world.

Contribute to a Sustainable Future

Sustainable energy solutions advance
development in the society. OPGC applies a
holistic approach to developing and delivering
energy and other services responsibly and
sustainably. Responsibility and sustainability
are vital components throughout the value
chain. We transform our business and society
through the power we generate and services

that advance sustainable economic, social and
environmental development. By linking each of
the three areas we build resilience and mitigate
risk through embedding Corporate Social
Responsibility (CSR) and sustainability into our
daily work. We actively consider global trends
and challenges, international norms of
responsible business behavior and
stakeholder expectations when developing our
work. We address societal challenges related
to our business and contribute to a prosperous
and resilient society. Therefore OPGC has a
societal engagement program based on the
“creating shared value” principle.

Ongoing CSR Interventions

OPGC, through its Corporate Social
Responsibility (CSR) interventions has been
sincerely making attempts to bring about
qualitative changes in lives of people in the
peripheral villages of its thermal power plant at
Banharpali of Lakhanpur Block in Jharsuguda
districtin Odisha, India.

CSR Strategy

« Allprojects are approved by the CSR Committee and subsequently the Board of Directors of OPGC.
» Regularmonitoring of all projects by the CSR Committee

 |dentification of priority areas keeping in view needs of the local community and other stakeholders.

« Interventions contribute as well as facilitate holistic development of stakeholder communities through

participatory planning and accountability

» Tie-up with specialized and professional agencies for focused approach and best outcomes

« Thrust on marching towards sustainability of the interventions
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Water
&
Sanitation

Rural Sports
Training

CSR
Focus
Themes
Rural Development Health

through Community &
Infrastructure Nutrition

Livelihoods and
Skill Development

Major CSR Interventions

OPGC organized Stakeholder consultation meetings through CSR team to identify the projects
and programmes to be implemented during the succeeding financial year and review the
performance of current and ongoing projects. It forges partnership with a variety of agencies to
implement the programmes successfully and to the satisfaction of stakeholders.

Snapshots of CSR activities in OPGC's peripheral villages
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Through its CSR work in the communities OPGC reaches out to more than 50,000 people in 50
villages and hamlets near its power plant location. It contributes to the following Sustainable
Development Goals (SDGs) too.

UN SDGs - OPGC'’s Social Investment Focus

NO ZERO GOOD HEALTH QUALITY GENDER CLEAN WATER
POVERTY HUNGER AND WELL-BEING EDUCATION EQUALITY AND SANITATION

/> | NI @” ¢]

AFFORDABLE AND DECENT WORK AND INDUSTRY, INNOVATION 1 REDUCED SUSTAINABLE CITIES
CLEANENERGY ECONOMIC GROWTH ANDINFRASTRUCTURE INEQUALITIES ANIJ COMMUNITIES

1 2 RESPONSIBLE
CONSUMPTION
ANDPRODUCTION

O

S EAEES Eéa

1 3 CLIMATE 1 4 LIFE 15 LIFE 16 PEACE, JUSTICE 1 PARTNERSHIPS
ACTION BELOW WATER ON LAND AND STRONG FORTHE GOALS SUSTAINABLE
INSTITUTIONS

e DEVELOPMENT
&> L Sl GOALS

Note - For detailed report on annual CSR activities please visit: www.opgc.co.in/fin/a3.asp
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Sourcing

In selecting and working with our business partners, we also consider their performance in regard to
safety, health, environment, social standards and fair business practices. This is based on our
corporate Safety, Health and Environmental Protection policy. These standards represent our early
commitmentto responsibility along the entire value chain.

Honoring our Suppliers

As part of our supplier management activities,
we collaborate intensively with our strategic
suppliers to ensure the procurement of
sustainable raw materials. We aim to initiate
positive changes throughout the value chain,
through joint projects on process optimization,
resource efficiency, and environmental and
social standards.

Strengthening Supply Chain
Sustainability

In order to provide customers with a timely,
stable supply of better products and services, it
is necessary to put significant effort into
developing and optimizing supply chains with
suppliers around the world while also taking
into account environmental and human rights
issues.

Companies within the power sector, which is a
broad-based industry supported by many
suppliers, must pursue the reduction of not only
their own environmental impacts but also those
of suppliers throughout their entire supply
chain.

Pre-check and risk assessment >

Onboarding

In addition, as awareness of compliance and
human rights issues grows worldwide,
companies are being asked to verify working
conditions and legal compliance not only for
themselves but also for their suppliers, as well
as to make efforts to take corrective action if
required.

From FY 2013-14, OPCG is requesting
disclosure of risks and opportunities related to
Greenhouse Gas (GHG) emissions and the
environment from suppliers in addition to
information on matters relating to operational
operational domains.

In this way, through the Company'’s efforts to
actively promote sustainable initiatives at its
power plant in cooperation with all its suppliers.
OPGC s seeking to be “a company that is liked
by and has strong roots in local communities”
and to realize a supply chain where OPGC can
co-exist with and provide mutual benefit for the
Company and local communities.

OPGC s striving to strengthen supply chain
sustainability mainly in the areas of purchasing
and logistics.

> Initial assessment
\ Re-assessment

Develop-
ment

—

Sustainability as
an integral part of all
procurement activities

/—- Analysis
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Basic Approach to Supply Chain System

OPGC's goal is to achieve a sustainable society across the supply chain. The Company implements
initiatives with consideration for the environment, safety, human rights, compliance and social responsibility,
among others, in partnership with its suppliers. Based on this broad philosophy, the Company engages in
business that is fair and equitable with transparency.

Supply Chain Belief

We sustain the procurement of good products and services at reasonable prices and in a timely manner

Three Supply Chain Principles

Fair and open trade Equal partnership Respect for suppliers
We do business with suppliers We conduct business on an We respect suppliers’

who can satisfy the equal footing regardless of the management and dignity.
requirements of quality, quantity, business size of the supplier or

price and timing and who can their location and other factors.

share the concept of
sustainability with us, based on
open competition.

30 Ready to Soar High



LL

(sase) ply 31s.14) 1genoday uoN

a1geyioday

1e1e4 JO'ON

slojoenuo) :Alobaie)

€28y'e

258580°L

SL//20'L

LGLO0EY

9208¢2L’L

(919ep.0d3y+3)1qerioday UON + 1eie + a1geroday) 1elol

1818 + 91geyioday

a1ey Aduanbal4

989/0L

285clL

LLLSLL

629L2L

GG/9LL

29/0LL

payJoMm sAep uel 12101

9v969°0

L1120

2,12280

€0098°0

5095220

(21qepJ0day +a)qelioday UON + 1eied + 31qerloday) 1e10] -¥|

(1e1ed + a1qenioday)
-¥| 818y AInfu| YHSO

8877198

959006

9€60¢26

ce0ELb

0020€6

705988

Pa}JOAA SINOY U 18101

9)qelioday-uoN

a1qeyioday

1e3ed

sso7 sAeq uep

91qepi039y S (VHSO) UohensIuIWPY uieaH pue Ajajes 1euonednaag

(sase] ply 1sJ14) 31gensoday UoN

ol m| o

o|o| o

o< | O

9)qelioday

1e1e4 JO'ON

8l-/10¢

£1-9L0¢

gl-GL0¢

SL-vlLoe

vL-€L0e

€l-2loe

saaA01dw3 :Alobaje)]

Ayajes

Ready to Soar High = 31



LLL'Y 85580 6/4/S8L°S ¥SLLS0'S 62LEEY'S £5200€'9 (219epJ02ay+31qenioday UON +1e3ed + 31qerloday) 1e10)

0 0 0 0 0 SE9¥8Y0 1e3e4 + 31genioday

a1ey Aduanbal4

290v0¢ ooLeee LSEELE Leglee L¥96¢2 9¢26.5¢e paxJoMm sAep uely 1830

22280 LLLLLO 9sLLEDL LEVLLOL 929980°L 1S009¢'L (19epJ0231+31qe3J0day UON + 1B3ed + 31qe1ioday)eio) -yl

0 0 0 0 0 1269600 (1218 + 21e3003Y)

-¥| 818y AInful YHSO

96t2Ere 0089¢e€e 9589052 9190£5¢ 82/26€2 80¥€902 PaX3J0MA SIN0OY UBA 1810]

0 0 0 0 0 0 a1geyJoday-uoN

0 0 0 0 0 Gl a1geyoday

0 0 0 0 0 0 18384

$S07 sAeq uepy

0 0 0 0 0 L 919epJ03ay SN ‘(YHSO)UonelsuiWpY yneaH pue Ayajes jeuonednaag
8L-/102 £1-9L02 glL-GL02 SlL-¥L02 yL-€L02 €L-2Loe

Ayajes

Ready to Soar High

32



NI NEREN| uonewJoyuod Aynenb 7 Juswieasy Jaye
08se2L 0s06€L £5980L 6LLL6 89LLL pneJiH (Ysemsoeg Jani4 pues Aynel 79 sso g samo) bunoo))
:uoneunsaq (1eap/gIN) Anueng abieyasiqg Juan)yye pauiquio)
‘uoneunsap pue Ainenb Aq abieyasip Jaiem jeio] ;22 N3
‘apesbiuad

9a.bap g spaadxa Janau ‘pasojiuow buiaqg si asnjesadway Jayzem pableydsiq ‘bunood Jayje Jsazem arsem Jo abieyasip a1qibnbau jo asnedaq Ajisiaaipoiq uo joedwi 1eaiubis oN

abieyasip jewsay; jo syoedw)

(919 umop moi1g

1218 M Bunoo)
‘BunodAdal
L¥8,600L 0000888 0002996 00098¢8 000SS¥8 uanye (919) J31eM 31Sep
J0jRJaUAY BuIgIN|
Jayiog ‘bundAdal
J131em ysy)
(JeaA /gw ui) pasnal
pue pa)2AJ3l 193eM 0 3WN)OA 1830] pue abejualiad
280916 880€610L 0L¥€6E6 0£28.18 €2€1/98 JAzgw ul UMEIPYIM J31eM 3IBe4INS
'321n0s Aq 1emelpylim J1aiem 1eio)
2sloL 8226 6Ll Q)] aseal
EvvLE 6¥7.6€ 7196 (417 lueaugn]
1eu91ew ssado.d pajeldossy
€ELL8 292€8 60016 2€558 LEBEOL (LIN) Ja1em (INQ) pashelsulwsg
8891¢2rL GS0'8L6 295'eeel 759°€9G1L 7902502 Q)] (0a@m 101981 b
61,2852 00tL29¢ GEY88Le £82l2gee L659.5¢2 ) 1e0)
Jeuale|\ mey
8L-£102 L1-910¢2 9L-5L02 SL-vL02 vL-€L02 awn)onA Jo y61am Aq pasn sjenaley

JUaWUOJIAUg

33

Ready to Soar High



Jagquweyd

i) 913.17U02 By ‘uisay uads
0 0 0 000¢€ % 0091 punosBiapun M ‘UIS8Y Juads ‘g
ul palois
abesois aus
8v'9 €e6ee v2€ eLg 6 uo Asesodwsy LN ur'esealb pasn g
Jaye bunoAoday
abesois aus
YEEE GL99¢e G9€L GoceEL MaLL uo Aselodway Tiuriopesn L
Jaye bunoAaay
9)1sem snoplezeH
0 LS Ll o€ 082 -0p- SON ‘sallalieg 91sem 7 pasn) ‘¢
0 0 0 0 G2 -0p- (sauuo1 ul) A1) ‘desas 1991 ssajuiels 2
abesols ays
L6L0L 2'60v GEL'26 98/'S.6 Bevvee uo Aselodwa)y (sauuo3 u) A1h deid5 13315 PN °L
Jaye BunodAaay
poylaw _
Jesodsig snopJezey — UON
poyiauw jesodsip pue adA} Aq a3sem jo 3ybi1am 1301
62 q9'/€ gee v'0E gee 0Se 1176w ‘(@0o2) puewsq uabAxg 1eatway)
g€ e €€ 2€ 14 o€ 131/6w ‘(qog) puewaq uabAxQ 1eawaydolg
8€e GE's6e 282 9¢ce 9s¢e ooLe /6w (Sal) spnos panossiq 1e30)
60 6L0 60 ¥80 GL0 oL /6w (970) 8seasn 110
a4 26'st 6'vE gelL L8l ooL /6w (SS1) spnos papuadsng 1e30]
L 29 9z 62'L 2L 06-9G Hd
82 99'6¢e 8'8¢2 L'ze §9¢ 20 (1No)dway
514 0c'9e v'ee 9ve €ve 205>=0)L- (L 20 (NNdwsa]
8L-LL02 £1-9L02 gL-6L02 SL-vLoe vL-€L02 sywrn siajaweised Aen 121\

jJuawuoJIAUg

Ready to Soar High

34



00°£26'SSLLL 00°055°£88°LL SS°LS0LY829 €€°L5L'51€E'2S2 00°599°LEE‘LEL

- 00°000'00%'2 00'000'S8 00'000'00% i (218 UoneURYY ) SIBYIN
00°000°008°E - 0096216661 i i saseyaind uaalb uo ainypuadxs esxg
- - 00'90£'2SL'y 00'692v69'622 00"000'000'0EL sa16010uy23) Mau 1eISul 01 aJnypuadxa eJix3
- - - ’ Jswdo)ansp 7 Yaseasay
00%6/1'96 00058651 00000°0Z 00'LsL'z9 00000°LSL swaishs Juswabeuew JO UOREdIYIIS) 1eLIaIg
00'0007¥2'L 00'000°'00Z 00'£0L'029 00'€6E'SBS - Juswabeuew JUSWUOIIAUS 10§ S3IIAISS 1BUIBIXT
00'Z52'esL 00'BEBVEL 00'000'8LL 000000t 00000t ssaualeme 7 Bujuiesy pue uopeINPa Ecmﬂm___ﬂnﬁﬂm
0002L'ES 00'568' 0005£'S6 O0ZSL'ES 0059902 AYlIGeN 1eUSWUOIAUS 10§ 33UBINSU|
pre o |mmodsnm | sssocveres | S0 | st I e e
L2L'ooL'L 95e'cLee 00v8L'LyL'e 00'6£0°%00%2 00000008 (994 3uasu0) ) S81BI1YI1I8I UOISSIWS JO SN 7 8seydind
00'052'089'v 000L9'0LL9 00€2L've9'e 00012956 00000002 31seM Jo Jusuneal|

8L-£102 L1-910¢2 9L-§10¢2 SL-vL0¢Z vL-€L02

adA) Aq sjuawiisanul pue sain}ipuadxa uoi}2330.4d 12JUSWUOIIAUS 1B10]

juawuolIAUg

35

Ready to Soar High



1N

(8L-£102 03 £L-91L02) porad Buniodas

a9y} bulinp suopenbal pue sme) 1e3U3WUOIIAUS Y3Mm 3dueljduwiod-uou 1oj suoijdues A1ejauow-uou Jo Jaquinu 1303 pue sauly Juediyiubis jo anjea Alejauopy

1HJ 01 1esodsip jeulq

uIsay juads ‘¢

$10SS3201da1/s1919A23] paziloyine 03 pasodsig

asealb pasn ‘2

$10ssa204dal/s1919A281 paziloyine 03 pasodsig 110 pasn ‘L
sJanddns paziioyine 03 P10s Jo yaoeq Ang Salla1ieg 91Sem 7 pasn) 'S

30035 U] deldsss g

slajeap desas 01 pasodsiq deldS SN L

poyla\ 1esodsiq ai1sepn

USE 120 JO UOREZNIIN WNWIXeWw SpJemo) 11043 algissod e bupinds

pasnaJ 79 Pa)2A231 JUBNHS %86 01 3S01Jx

aJuelsgns SO Pue aJueisqns 21x03 Jo asn BuipioAy "uondwnsuod wnwido pue 10J3u0d $$3204d YIM Pa1)0JIuoI UOISSIWS OH 4

abeysem wnwiuiw ‘vondwnsuod wnwido yum wnwiuiw 3day uondwnsuod Jajem d119adS,

uonesado jueld JuaId1e Yum pasn buiag si 1202 1ellalew Med IR«

03} uonejad ui sdnolib a21n13s pue s1anpoud jo sjoedwi jejuawuodiAu Juedlyiubis 3sow ay3 ayebniw o3 porsad Hunniodal ayy ul uadjersapun saaneniul Iy1dads

1N

swisiueydaw asuenalb j1ewsoy ybnoiyl panjosal pue ‘passalppe ‘pally syoedul] 1RIUSWUOIIAUL In0qe sadueAallb jo JaquinN

juUaWUOIIAUT

Ready to Soar High

36



01 98667591 -A10

0688z¢E G76069¢ 870Sv6Y 0Sv8eey 8866..LY ‘eWN/BL QOT-0U0D (Qrur) sewew syenaied %oels
c0cyL1ey €8TELLLG 8¢rCIaTES 6899611 ¢LS9L6LY VN (qru) xos
rr1EY8L 1€9¢688 €910768 7788699 80.5¥5. VN (1 u) xoN
80dS Aq suwi| paguasald
ybiam pue adA Agq siueinjjod /suoissiwa Jie Juedlubls 1ayio pue ‘0S ‘ON
8y /S 0S 05 00T (6 ur uondwinsuoD) 94S ¢
15¢ 90v €81 99¢ S0€ (6 ur uondwnsuo) eyt
1yBram Aq saouelsqns Bunsjdap-suozo Jo suoIssiwg
(uorssiwa 0'6 UOISIaA apinfiasn

9HO 8onpaJ 0] Uaye) AeIUl d1Idads U 10U Sey aiay) ‘81ep uo Sy)

(v32) Bipul Jo Aoyiny Aiomos|3 renus)

uononpoJd yun Jad SUOISSILWS [e10L

UMIN/Z0D 1 S0'T | Aq aseqerep auljaseq OO :UORBWNSS JO POUIB|N
ALISNILNI SNOISSING (9H9) SYO ISNOHNIIHD
0'6 UoIsIan apinbiasn uonesauab A1o1199j8 Jo} ‘(jeo))
79v786¢ 82996€£¢€ ¢81€L2e G988€6¢ 169866¢ (v30) eipul jo Awoyny Ayo1oa|3 [enus) co_aesmco.o sjan4 .c.o_.mm_Em_ 10 80IN0S
Aq aseqeiep auljaseq 0D :UOIBWNSS JO POYIBIN . R
8T-LT0¢ LT-9T02 9T-GT0C GT-¥102 vT-€102

L @d02§ (9H9) SUOISSIWT SBY 3SNOYUIIY

37

Ready to Soar High



6LY €6.'9 €8y'TT 1S0'ST 18Tt [(1+8+p+9+0)-€] paureay anfea dIwouod3
44 1443 892 LTT 89 YSO- sluswisanul Ajunwwiod
08¢ err'y £ee’9 906'L 929'G JuswuIanob o) siuswiked ‘e
0z 116 GOy [endea jo siapinold 03 suswihed ‘p
7208 66.'G 766'G 1€C'y T€S'Y Slyauaq % abem aakojdw3 9
99Z'¢€S €lv'1G 2509y 069'GE 282'6¢ s1s00 Bupresado q
21e'79 608°G. G6G'0L T00°€9 9229 SonusAsy e

soe7 'sy soe7 'Sy soeq sy soe7 'sy soe7 'sy

8T-L10C LT-910C 9T-GT0C ST-v10C AR A4

painqulsip pue pajesauab ameA 21WouU029 3334iq

- 1 23 :A&321205 03 amep

Ready to Soar High

38



0026508 0T6ZT0S TEVBIVY 0v0c6¢. 080945 (ym ur) panes ABisu3 [eloL
1IN 9590¢ 1IN 0076€ 1N OvE 1IN OEY6T 0 €N3 ul pauodal uondwinsuod anj 8anpai o} sareniul Auy
0 0 000002t 0 0 (4ymy ur) InoiAeyag [aUUOSIa Ul SeBuey)
0026508 0762108 0 0v0262. 080955 (ymy ur) Juawdinb3 Jo Bumional pue uoISIBAUO)
0 0 TEY89C 0 0 (ym un) ubisepay ssa201d
"Sjuswanoldwi AouaIIe pue UONBAISUOI 0] anp panes ABiaug :9 N3

60'TT 1E0T ¢L0T G507 §9°0T uonanpoJd yun Jad pawnsuod ABisu3
¢CST.620¢T 1898952907 €9€9¢6760T Sa|nor UOI||IA Ul

(pawinsuod ABisu3 feloL) ALISNILNI ADYIANT S N3
T08°T1S¢ €,9'G88¢ ¢8¢lle 9v5'86¥7¢ [AAWAZTA (N) pios Ayauoae [ejo)
60C0€E'STE | ¥CEBBE'SEE | 9G/8GTVEE L96/57°G6¢ AXAS AR (11 (NI) uondwinsuod AoL108|8 [B10}
LYETv8e ¥88'7ECE 9TE’LTIE 616'86.¢ 206°958¢ (NIA) patetauab Ad1aae 2101
889'7¢rT GG0'8T6 ¢99°€CET 7G9°€99T 790°¢S0¢ a|qemauay UoN -(Ty Ut 0QT) uoidwinsuoo [anj [eloL
6T.285¢ 7062162 GEV88.L¢ 18¢Teee 1659/5¢ a|qemauay UoN -(1N Ul [eoD) uondwnsuod [any [eiol
uonesiueblo ayy uiyim uondwnsuod ABisug :g N3
86°.8 €1°G6 99'76 €88/ ‘awibai Aioyeinbas Ag pue 8ainos ABisus Aq Joioe} Alljiqe|ieae abelane ay L
6'8¢9 69°L0¢ T€€0S SYrTl abeinO padlo4 Jo SINOH JO "ON [el0L
L8'9LVT €9'0vS L2196 88'179G5¢ abeinQ pauue|d Jo SINOH JO "ON [el0L
‘awibal AloreinBal Aq pue aainos ABisua Ag 10108} Aljigejieae Jueld abelany

%66°'0€ %G8'TE %9 TE %ELTE “(indui ABJausinojuas Ao11oaa) abeiuadlad e se Aoualoiya 1aN
%687 %ES'GE %b'Ge %81 *921n0s ABlaua ay} Jo Aoualya [enuue abelany
‘awibai Aloreinbas pue aainos ABiaus Aq sjueld fewlays Jo Aousiowe uoneiauah abelany

T08'TTSC €19'688¢ 28'¢Lle 9¥5'86v¢C SYMO Ul Ainn ayn Aq paressuab ABiaus 1oN
"awibai AloyeinBal Aq pue a21nos ABiaua Arewrd Ag umop uaxoiq ndino ABiaus 19N
M 0ZY M 0Zy MW 02y M 02y M 02y "M Ut Anjnn ayp Jo Anoedes pajeisu| fejor
MIN 0TC X ¢ MIN OTC X ¢ M 0TZ X2 M 0TZ X2 M 0TZ X2 MW unuerd aup jo Aioeded pajjesul
[eod [e0)D [e0) [e0d [eod eyd ayy ur ABiaus Buionpoud Joj pasn sjan} ay L
"awibai AloyeinBal Aq pue aainos ABiaus Arewid Ag umop uaxolq ‘Aioeded pajeisul ;TN

8T-L10¢ LT-910¢ 9T1-G10¢ GT-¥10¢ v1-€T0¢ Asuanyg

39

Ready to Soar High



89 69 09 6L GL TVLOL
4 [4 € € 4 0G<
0C 4 144 6 14 0S-0¢
9 143 (4 LT Gy 0e>
4 [4 4 14 € alewsa
9§ LS 8y LL €L 9l
pouad Buniodal sy Buunp sally aakojdwa mau Jo sapuab pue dno.f abe ‘Jaquinu [eloL
%¢ %¢ %T %¢C %S Juswabeuep JOIUSS Ul USWOAN JO %
4] 94T 9T 12T g9 1awabeuey Joiuss -saakojdwa Jo JaquinN
L T 9 g € seaho|dw3 ajewsad Jo Jaquiny
98T €8T 9¢T AN 29 soafojdw3 ey Jo JaquinN
€67 76T A7) 81T g9 1921u0) Arelodwsa] uo saakojdw3 Jo JaquinN
0¢ e 14 €¢ A3 seaho|dw3 ajewsad Jo Jaquiny
T6S 179 v18 L0S ¢19 soafo|dw3 ey Jo Jaquiny
119 €€9 6€S 0€S 9 10RJU0D JUBURWIA U0 Seafkojdw3 Jo Jaquiny
708 LZ8 189 819 60. soafojdwsa Jo Jaquinu [e101
soafojdwsa Jo Jaquiny

8T1-L10¢ L1-910¢ 91-G10¢ GT-v10¢ v1-€10¢
a91doay

Ready to Soar High

40



0 0 0 0 0 alewsa
0T S € S T ETEN
0T g € S T anea| Auljrene Jaye yiom o) pauinial oym saakojdwa Jo ‘oN
0 0 0 0 0 ajewsa
0T g € S T 3N
0T g € S T anea| [eyualed pajrene oym saakojdwsa Jo "ON [el10L
x4 €€ 1€ 8¢ 13 alewsa
LLL 6. 099 029 7.9 3[eiN
708 L8 189 879 60L anea| [elualed 0 papnus saakojdwsa Jo “ON [e10L

UIANTD A 'FAVIT TVINIHVC Y314V STLVE NOILNTLIH ANV YHOM OL NIN13N
%49 %Y %S %P %€ 4 JonQ uiny dakojdw3
[4 0 4 0 V'N aews4
oy LE 1€ LZ V'N 3N
cy LE €€ LZ €¢ TVLOL
0 0 0 0 0 [essIwsIq
1T 9 T T L painay
6¢ 6¢ 0¢ 4 14 paubisey
[4 [4 4 1 4 30IAIBS Ul Yreaq

Jlapuab ‘dno.f abe Aq ‘pouad Buniodas ay Buunp Jaaouin) askojdwa Jo alel pue Jaquinu [e10L

81-LT0¢

L1-9T0¢

91-9T0¢

GT-¥10¢

v1-€T0¢

a91doay

41

Ready to Soar High



147A €9 ¢€9 119 1014 TVLOL

8.2 €62 60 8¢ 0.2 M3IABI 9oUBWIONAd PaAIBdal SaANIaXa-UOU JO Jaquinu [eloL

1T el €l 45 8 dfewsH

192 08¢ 96¢ 9T€ AT 9l

3AIINJAXT -UON

oty 08¢ €z¢ €8¢ GET MBIABJ 33UBWIOKAd PaNIBdaI SBAIINIBXS JO Jaquinu [e1oL

L L qT qT 9 a[ews4

6t €LE 80¢ 89¢ 6¢T e

aAIN2ax3J

SMalAaJ Juswdojanap Jeased pue aouewiopad Jejnbial Buinisdal saakojdwa Jo abejusdiad

0 0 0 0 0 dlewsd

0T q € 14 T 9N

IOM 0} UINal J1ay} Jalye Syuow

01 § € v I 27T 1se9| 1e 1o} aAra)| [eluased wouy Buluinal Jaye uonesiueblo Aq paurelal seakojdws Jo “oN
8T1-L10¢ L1-910¢ 91-G10¢ GT-v10¢ v1-€10¢

a91doay

Ready to Soar High

42



panoday 10N - ¥'N

(€:96) (€:96) U'N 4N (:96) oney
G/8'zeL'08y |ce8'8v8'eyy |U'N d'N 0£8'8LT°€C [e10L
96v'6€C'9T | 000'70C'ST  |Y'N d'N 607056 Aw%mwwm_ ;M.w_w_wm_cﬂm\_w_ﬁﬂww _memv
6LE'C6Y'YIY |2E8'VYI'Ley |U'N d'N T2v'8ee'ee @%8mwwzcﬁwwwuw_wbwﬁwwwFu%%
A10B81e2 9afojdws Ag usw 0} USWOM JO LOeIsUNWSI pue AJeles dISeq JO 01ey:ET V1
1] %
0ST 9AIINIBXT -UON
143 %
14 9ANJ8X3
79 8T d'N d'N G6T sieak QT uI ainal 01 9|qifI3
LT %
oy aAIIN2AXT -UON
0¢ %
9¢ dAIIN29X3
Ge 14" d'N d'N cL sieak g ul anal 01 9|q1b13
KioBa1e0 qol Ag umop usxolq sieak 0T pue G 1xau ayi Ul anal 0} 8|qibie seakojdws Jo abejusdiad

8T1-L10¢ L1-910¢ 91-G10¢ GT-v10¢ v1-€10¢

a91doay

43

Ready to Soar High



%1E 0 saafojdwa [e101 JO %
GTT 0 Buiuren yons paniagal aney oym saakojdw3 jo JaquinN
sainpaoold pue sajaljod Juswsseley [enxas ‘uondntiod-nue uo Buiures; pue UOKEIUNWWOD ¥ OS

0cee ¢14T a[ews4
09TTT ¥9€L EIEIN
08YET 9/88 (Kep Jad sinoy [e101 X sAe@ Buiurel; Jo *0N) SinoH Bulures
89 4] a[ews4
6.¢ €9¢ 3N
LEE LT€ seaAo|dw3 J010€U0D paule.] JO JBquinN
S33A01dINTE HOLIVHLINOD

0 99 a[ewsH
729y 0805 9l
1£A%) 4 9€TS (Kep Jad sinoy [e101 X sAe@ Buiuresy Jo *oN) sinoH Bulures|
[4 4 djewsad
60¢ €61 3ei\
TT¢ G6T (reuaixa pue asnoy-ul Yiog Sapnjou]) SaANIaX3 -UON paulel] Jo JaquinN
78E 1443 a[ewsa4
968.L 2699 o
08¢8 9¢69 (Kep Jad sinoy [e101 X sAeq@ Buiures Jo "oN) sinoH Buluresp
8T qT alewsa
6¢¢ 16¢ 3N
A7 AR (feulaixa pue asnoy-Ui Y1og SIPNJOU|) SIAINIBXT paulel] Jo JaquinN

S33A0TdNS

8T-LT0¢

L1-9T0¢

93Ao)dwa Aq pue “1apuab Aq ‘aaAo)dwa 13ad 1eaA 1ad buluiesy jo sinoy abesany - gL y1 :buluiesy

Ready to Soar High

44



%LE

%6€

%cy

%ty

%te

v0T1/8.¢

08/50¢

TvT/8EE

erT/SvE

08€/16

siapinoid 82IAI8S (2907 0 Pade|d SISPIQ JO ON /SIapI0 JO ON [el0L

(019 s@21M8S AduRyNSuod
'S99I8S 1| 9Y]) A|[e9o]| 821n0sIno uoireziuehlo Jo SaniAldR Jayl0

A|[e20] 82In0sIn0 yJom Buliayea/buidasyasnoH

A|[220] 821N0SINO YIOM BINJINASBIU/IAID

%66°GE

%S¢ 6y

%G0'v¢

%c00€

%VS9E

A|[e90] 821N0SINO HI0M BIUBUSIUMRH 1UR|d

A|[e20] $82IN0SIN0 SBNIANJE SIURUBIURW SNOLBA

8¢c/EL9

67¢/9¢L

¢ctio8y

6¥7¢/0G.

08¢

s,Japinold siaiddns [207 01 pade|d SI8PIO JO ON /SIapJo JO ON [e10L

J]o S,2injiuinj/Sa0ys/swiojiun Jo Juswalindold

sialddns [e20] Woj [381S [RINIANIAS JO JUBLISINI0I

sJaddns [eo0| WoJj SaLIBUOINE]S JO JUsWaINJ0Id

sialddns [e20| WoJ} S8|RWNSU0I/SaIRdS JO JUBLBINI0I

%€E8'TT

%<ZL9

%T6°ET

%586

%

A|reao] saliofialed sisll SNoLeA Jo JUsWaindold

(puads [e101 Jo %)

(puads 2101 J0 %)

(puads 101 J0 %)

(puads 101 J0 %)

(puads 2101 J0 %)

8T-LT0C Ad
1ads 186png

LT-9T0¢ Ad
1uadg 186png

9T-GT0C A4
1uadg 186png

GT-¥T0C Ad
1ads 186png

Y1-€T0C Ad
1uadg 186png

uonesadg :buidinog

45

Ready to Soar High



GRI G4 Content Index *

Materiality

OPGC Disclosures

Power for Progress

GRI G4 Content Index for General Standard Disclosures
General Standard Disclosures

General page No. of Fully Reported/ Not
Standard Disclosure Item 1ge Mo. Reported/ Partially
: Disclosure
Disclosures Reported

STRATEGY AND ANALYSIS

Provide a statement from the most senior decision-maker of the organization (such as CEO,
G4-1 chair, or equivalent senior position) about the relevance of sustainabiiity to the organization and 1,2 Fully Reported
the organization's strategy for addressing sustainability.

G4-2 Provide a description of key impacts, risks, and opportunities. 11,12 Fully Reported
ORGANIZATIONAL PROFILE
G4-3 Report the name of the organization. Back Cover Fully Reported
G4-4 Report the primary brands, products, and services. 8 Fully Reported
G4-5 Report the location of the organization's headquarters. Back Cover Fully Reported
G4-6 Report the number of countries where the organization operates, and names of countries where
either the organization has significant operations or that are specifically relevant to the | Back Cover Fully Reported
sustainability topics covered in the report.
G4-7 Report the nature of ownership and legai form 16 Fully Reported
ca-8 Report the markets sgr\(ed (including geographic breakdown, sectors served, and types of 9 Fully Reported
customers and beneflciaries).
“Reportthe scale of the organization, including:
G4-9
»  Totalnumber of employees
«  Total number of operations 38,39, 40 Fully Reported

«  Netsales (for private sector organizations) or net revenues (for public sector organizations)
« Total capitalization broken down in terms of debt and equity (for private sector organizations)
»  Quantity of products or services provided”

“Reportthe scale of the organization, including:

«  Total number of employees Total number of operations
G4-10 »  Netsales (for private sector organizations) or net revenues (for public sector organizations) - Not Applicable
Total capitalization broken down in terms of debt and equity (for private sector organizations)
»  Quantity of products or services provided”

"Additional disclosure requirements
Report on total contractor workforce (contractor, subcontractor, independent contractor) by 40 Fully Reported
employment type, employment contract and regulatory regime."

G4-11 Report the percentage of total employees covered by collective bargaining agreements - Not Reported

“Additional disclosure requirements

Report on percentage of contractor employees (contractor, sub-contractor and independent
contractor) working for the reporting organization covered by collective bargaining agreements
by country or regulatory regime.”

20 Fully Reported

G4-12 Describe the organization's supply chain 30 Fully Reported

“Report any significant changes during the reporting period regarding the organization's size,

structure, ownership, orits supply chain, including:

«  Changes in the location of, or changes in, operations, including facility openings, closings,
and expansions )

G413 » Changes in the share capital structure and other capital formation, maintenance, and ) Not Applicable
alteration operations (for private sector organizations)

«  Changesinthe location of suppliers, the structure of the supply chain, or in relationships with
suppliers, including selection and termination”

G4-14 “COMMITMENTS TO EXTERNALINITIATIVES
Report whether and how the precautionary approach or principle is addressed by the 12 Fully Reported
organization.”
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G4-15

List externally developed economie, environmental and social charters, principles, or other
initiatives to which the organization subscribes or which it endorses.

Nil

Fully Reported

G4-16

"List memberships of associations (such as industry associations) and national or international

advocacy organizations in which the organization:

= Holdsaposition onthe governance body Participates in projects or committees

»  Provides substantive funding beyond routine membership dues

»  Views membership as strategic This refers primarily to memberships maintained at the
organizational level."

Nil

Fully Reported

EU1 INSTALLED CAPACITY, BROKEN DOWN BY PRIMARY ENERGY SOURCE AND BY
REGULATORY REGIME

39

Fully Reported

EU2 NET ENERGY OUTPUT BROKEN DOWN BY PRIMARY ENERGY SOURCE AND BY
REGULATORY REGIME

39

Fully Reported

EU3 NUMBER OF RESIDENTIAL, INDUSTRIAL, INSTITUTIONAL AND COMMERCIAL
CUSTOMER ACCOUNTS

Not Applicable

Eu4 LENGTH OF ABOVE AND UNDERGROUND TRANSMISSION AND DISTRIBUTION
LINESBY REGULATORY REGIME

Not Applicable

EU5 ALLOCATION OF CO,e EMISSIONS ALLOWANCES OR EQUIVALENT, BROKEN DOWN
BY CARBON TRADING FRAMEWORK

Not Reported

IDENTIFIED MATERIAL ASPECTS AND BOUNDARIES

G4-17

"a) List all entities included in the organization's consolidated financial statements or equivalent
documents

b) Report whether any entity included in the organization's consolidated financial statements or
equivalent documents is not covered by the report. The organization can report on this Standard
Disclosure by referencing the information in publicly available consolidated financial statements
orequivalentdocuments.”

Back Cover

Fully Reported

G4-18

a. Explainthe process for defining the report content and the Aspect Boundaries.
b. Explain how the organization has implemented the Reporting Principles for Defining Report
Content.

3,4,5

Fully Reported

G4-19

List all the material Aspects identified in the process for defining report content.

14,15

Fully Reported

G4-20

"For each material Aspect, report the Aspect Boundary within the organization, as follows:

Report whether the Aspect is material within the organization If the Aspect is not material for all

entities within the organization (as described in G4-17), select one of the following two

approaches and report either:

»  Thelistof entities or groups of entities included in G4-17 for which the Aspect is not material
or

»  The list of entities or groups of entities included in G4-17 for which the Aspects is material
Report any specific limitation regarding the Aspect Boundary within the organization”

14,15

Fully Reported

G4-21

"For each material Aspect, report the Aspect Boundary outside the organization, as follows:
Report whether the Aspect is material outside of the organization If the Aspect is material outside
of the organization, identify the entities, groups of entities or elements for which the Aspect is
material. In addition, describe the geographical location where the Aspect is material for the
entities identified Report any specific limitation regarding the Aspect Boundary outside the
organization"

Not Applicable

G4-22

Report the effect of any restatements of information provided in previous reports, and the
reasons for such restatements.

Not Applicable

G4-23

Report significant changes from previous reporting periods in the Scope and Aspect Boundaries.

Not Applicable

STAKEHOLDER
ENGAGEMENT

These Standard Disclosures provide an overview of the organization's stakeholder engagement during the reporting period. These

Standard Disclosures do not have to be limited to engagement that was conducted for the purposes of preparing the report.

G4-24

Provide alist of stakeholder groups engaged by the organization.

7,9,13

Fully Reported

G4-25

Report the basis for identification and selection of stakeholders with whom to engage.

13

Fully Reported

G4-26

Report the organization's approach to stakeholder engagement, including frequency of
engagement by type and by stakeholder group, and an indication of whether any of the
engagementwas undertaken specifically as part of the report preparation process

7,9,13

Fully Reported

G4-27

"Report key topics and concerns that have been raised through stakeholder engagement, and
how the organization has responded to those key topics and concerns, including through its
reporting. Report the stakeholder groups that raised each of the key topics and concerns.”

14

Fully Reported
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REPORT These Standard Disclosures provide an overview of the basic information about the report, the GRI Content Index, and the approach to
PROFILE seeking external assurance.

G4-28 Reporting period (such as fiscal or calendar year) for information provided. Cover Page Fully Reported
G4-29 Date of mostrecent previous report (if any) 2014-15, 15-16 Fully Reported
G4-30 Reporting cycle (such as annual, biennial) Biennial Fully Reported
G4-31 Provide the contact point for questions regarding the report or its contents 4 Fully Reported

"GRICONTENT INDEX

a) Reportthe 'inaccordance' option the organization has chosen

b) Reportthe GRIContent Index for the chosen option (see tables below)

c) Report the reference to the External Assurance Report, if the report has been externally
assured. GRI recommends the use of external assurance but it is not a requirement to be ‘'in
accordance'with the Guidelines."

G4-32 Cover Page Fully Reported

"a) Report the organization's policy and current practice with regard to seeking external
assurance for the report.

b) If notincluded in the assurance report accompanying the sustainability report, report the

G4-33 scope and basis of any external assurance provided. -

c) Reportthe relationship between the organization and the assurance providers.

d) Report whether the highest governance body or senior executives are involved in seeking
assurance for the organization's sustainability report. "

Not Externally
Assured

GOVERNANCE

Report the governance structure of the organization, including committees of the highest
G4-34 governance hody. Identify any committees responsible for decision-making on economic, 16, 17 Fully Reported
environmental and social impacts.

Report the process for delegating authority for economic, environmental and social topics from

©4-35 the highest governance body to senior executives and other employees

16, 17 Fully Reported

Report whether the organization has appointed an executive-level position or positions with
G4-36 responsibility for economic, environmental and social topics, and whether post holders report 16, 17 Fully Reported
directly to the highest governance body.

Report processes for consultation between stakeholders and the highest governance body on
G4-37 economic, environmental and social topics. If consultation is delegated, describe to whom and 17 Fully Reported
any feedback processes to the highest governance body.

"Reportthe composition of the highest governance body and its committees by:
»  Executive or non-executive

» Independence

«  Tenure onthe governance body

G4-38 »  Number of each individual's other significant positions and commitments,
« andthe nature ofthe commitments 16, 17 Fully Reported
»  Gender

»  Membership of under-represented social groups Competences relating to economic,
environmental and social impacts
Stakeholder representation”

Report whether the Chair of the highest governance body is also an executive officer (and, if so,

©4-39 his or her function within the organization's management and the reasons for this arrangement).

17 Fully Reported

"Report the nomination and selection processes for the highest governance body and its
committees, and the criteria used for nominating and selecting highest governance body
members, including:

G4-40 «  Whetherand how diversity is considered Whether and how independence is considered - Not Reported
«  Whetherand how expertise and experience relating to economic,

- environmental and social topics are considered

»  Whetherand how stakeholders (including shareholders) are involved"

"Report processes for the highest governance body to ensure conflicts of interest are avoided
and managed. Report whether conflicts of interest are disclosed to stakeholders, including, as a
minimum:

G4-41 »  Cross-board membership - Not Reported
»  Cross-shareholding with suppliers and other stakeholders
«  Existence of controlling shareholder

» Related party disclosures"
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G4-42

"HIGHEST GOVERNANCE BODY'S ROLE IN SETTING PURPOSE, VALUES, AND
STRATEGY The highest governance hody sets the tone for the organization, and has a major
role in defining its purpose, values and strategy.

Report the highest governance body's and senior executives' roles in the development,
approval, and updating of the organization's purpose, value or mission statements, strategies,
policies, and goals related to economic, environmental and social impacts.

HIGHEST GOVERNANCE BODY'S COMPETENCIES AND PERFORMANCE EVALUATION
These Standard Disclosures describe the highest governance body's and senior executives'
willingness and capability to understand, discuss, and effectively respond to economic,
environmental and social impacts; and show if a process is in place, conducted internally or
externally, to ensure the highest governance body's continuing effectiveness.”

- Not Reported

G4-43

Report the measures taken to develop and enhance the highest governance body's collective
knowledge of economic, environmental and social topics.

- Not Reported

G4-44

“a. Report the processes for evaluation of the highest governance body's performance with
respect to governance of economic, environmental and social topics. Report whether such
evaluation is independent or not, and its frequency. Report whether such evaluation is a self-
assessment.b. Report actions taken in response to evaluation of the highest governance body's
performance with respect to governance of economic, environmental and social topics,
including, as a minimum, changes in membership and organizational practice.

HIGHEST GOVERNANCE BODY'S ROLE IN RISK MANAGEMENT These Standard
Disclosures describe whether the highest governance body is accountable for risk management
process and its overall effectiveness. The highest governance body's and senior executives'
consideration of longer term and broader-reaching risk elements and their integration into
strategic planning are important governance disclosures.”

- Not Reported

G4-45

a. Report the highest governance body's role in the identification and management of economic,
environmental and social impacts, risks, and opportunities. Include the highest governance
body's role in the implementation of due diligence processes.

b. Report whether stakeholder consultation is used to support the highest governance body's
identification and management of economic, environmental and social impacts, risks, and
opportunities.

- Not Reported

G4-46

Report the highest governance body's role in reviewing the effectiveness of the organization's
risk management processes for economic, environmental and social topics.

- Not Reported

G4-47

“Report the frequency of the highest governance body's review of economic, environmental and
social impacts, risks, and opportunities. HIGHEST GOVERNANCE BODY'S ROLE IN
SUSTAINABILITY REPORTING These Standard Disclosures show the extent of the highest
governance body's involvement in developing and approving the organization's sustainability
disclosures, and the degree by which it may be aligned with processes around financial
reporting.”

- Not Reported

G4-48

"Report the highest committee or position that formally reviews and approves the organization's
sustainability reportand ensures that all material Aspects are covered.

HIGHEST GOVERNANCE BODY'S ROLE IN EVALUATING ECONOMIC, ENVIRONMENTAL
AND SOCIALPERFORMANCE

These Standard Disclosures show how the highest governance body is involved in monitoring
and reacting to the organization's performance for economic, environmental and social topics.
Economic, environmental and social performance presents major risks and opportunities that
the highest governance body ensures are monitored and addressed, where appropriate. These
Standard Disclosures also address the organization's processes for communicating critical
concerns to the highest governance body."

- Not Reported

G4-49

Report the process for communicating critical concerns to the highest governance body.

- Not Reported

G4-50

“Report the nature and total number of critical concerns that were communicated to the highest
governance body and the mechanism(s) used to address and resolve them REMUNERATION
AND INCENTIVES

These Standard Disclosures focus on the remuneration policies established to ensure that
remuneration arrangements support the strategic aims of the organization, align with the
interests of stakeholders, and enable the recruitment, motivation and retention of members of
the highest governance body, senior executives, and employees."

- Not Reported
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"a) Report the remuneration policies for the highest governance body and senior executives for
the below types of remuneration:
»  Fixed pay and variable pay:
»  Performance-based pay
»  Equity-based pay
» Bonuses
Ga-51 . Dgferred orvested share§ _ _ i Not Reported
Sign-onbonuses or recruitmentincentive payments
»  Termination payments
»  Clawback
» Retirement benefits, including the difference between benefit schemes and contribution
rates for the highest governance body, senior executives, and all other employees
b) Report how performance criteria in the remuneration policy relate to the highest governance
body's and senior executives' economic, environmental and social objectives."
Report the process for determining remuneration. Report whether remuneration consultants are
G4-52 involved in determining remuneration and whether they are independent of management. - Not Reported
Reportany other relationships which the remuneration consultants have with the organization.
G453 _Repor} how stakeholders' views are sought anq _taken into accouqt rega}rdlng remuneration, i Not Reported
including the results of votes on remuneration policies and proposals, if applicable.
Report the ratio of the annual total compensation for the organization's highest- paid individual in
G4-54 each country of significant operations to the median annual total compensation for all employees - Not Reported
(excluding the highest-paid individual) in the same country.
Report the ratio of percentage increase in annual total compensation for the organization's
highest-paid individual in each country of significant operations to the median percentage
G4-55 . . . ! ) LN ! - Not Reported
increase in annual total compensation for all employees (excluding the highest-paid individual) in
the same country.
ETHICS AND INTEGRITY
Ga-56 Describe the organization s values, principles, standards and norms of behavior such as codes 16,17 Fully Reported
of conductand codes of ethics.
Report the internal and external mechanisms for seeking advice on ethical and lawful behavior,
G4-57 R . . S - Not Reported
and matters related to organizational integrity, such as helplines or advice lines.
Report the internal and external mechanisms for reporting concerns about unethical or unlawful
G4-58 behavior, and matters related to organizational integrity, such as escalation through line - Not Reported
management, whistle blowing mechanisms or hotlines.
SPECIFIC STANDARD DISCLOSURES
CATEGORY: ECONOMIC
Fully Reported/ Not
e INDICATOR NO. AND DESCRIPTION Page No.of | ‘oo orted Partially
ASPECT Disclosure
Reported
"G4-DMA
a. Reportwhy the Aspectis material. Report the impacts that make this Aspect material.
) b.  Reporthowthe organization manages the material Aspect or its impacts.
Economic ’ ) .
¢.  Reportthe evaluation of the management approach, including: Fully Reported
Performance ) . ) 9,10
+  The mechanisms for evaluating the effectiveness of the management approach
+  Theresults of the evaluation of the management approach
+  Anyrelated adjustments to the management approach”
Ec1DIRECT ECONOMIC VALUE GENERATED AND DISTRIBUTED 38 Fully Reported
Ec2 FINANCIAL IMPLICATIONS AND OTHER RISKS AND OPPORTUNITIES FOR THE 38 Fully Reported
ORGANIZATION'S ACTIVITIES DUE TO CLIMATE CHANGE yRep
EC3 COVERAGE OF THE ORGANIZATION'S DEFINED BENEFIT PLAN OBLIGATIONS - Not Reported
EC4 FINANCIAL ASSISTANCE RECEIVED FROM GOVERNMENT - Not Reported
Market G4-DMA
Presence
EC5 RATIOS OF STANDARD ENTRY LEVEL WAGE BY GENDER COMPARED TO LOCAL i Not Renorted
MINIMUM WAGE AT SIGNIFICANT LOCATIONS OF OPERATION P
EC6 PROPORTION OF SENIOR MANAGEMENT HIRED FROM THE LOCAL COMMUNITY AT
- Not Reported

SIGNIFICANT LOCATIONS OF OPERATION

50 Ready to Soar High




Indirect

) G4-DMAImpacts 26, 27,28 Fully Reported
Economic
Ec7 DEVELOPMENT AND IMPACT OF INFRASTRUCTURE INVESTMENTS AND SERVICES 26,27 28 Fully Reported
SUPPORTED weh yRep
Ec8 SIGNIFICANT INDIRECT ECONOMIC IMPACTS, INCLUDING THE EXTENT OF 26, 27,28 Fully Reported
IMPACTS
Procurement | ) i 29,30 Fully Reported
Practices
EC9 PROPORTION OF SPENDING ON LOCAL SUPPLIERS AT SIGNIFICANT LOCATIONS 45 Fully Reported
OF OPERATION y Rep
Availability
and Eul0 PLANNED CAPACITY AGAINST PROJECTED ELECTRICITY DEMAND OVER THE 8 partially Renorted
Reliability LONG TERM, BROKEN DOWN BY ENERGY SOURCE AND REGULATORY REGIME yRep
"G4- DMA- Additional Guidance 1 Fully Reported
Management approach to ensure short and long-term electricity availability and reliability" Y Rep
Demand-
Side This sector specific Aspect does not contain Indicators.* - Not Applicable
Management
"G4- DMA-Additional Guidance
Demand-side management programs including residential, commercial, institutional and - Not Applicable
industrial programs”
Research
and This sector specific Aspect does not contain Indicators.* - Not Applicable
Development
"G4-DMA Additional Guidance
Research and development activity and expenditure aimed at providing reliable electricity and - Not Applicable
promoting sustainable development"
Plant
Decommissio | This sector specific Aspect does not contain Indicators.* - Not Applicable
ning
"G4-DMA Additional Guidance )
g T - - Not Applicable
Provisions for decommissioning of nuclear power sites
System
Efficiency G4-DMA 8 Fully Reported
EU11 AVERAGE GENERATION EFFICIENCY OF THERMAL PLANTS BY ENERGY SOURCE 39 Fully Reported
AND BY REGULATORY REGIME yRep
Eul2 TRANSMISSION AND DISTRIBUTION LOSSES AS A PERCENTAGE OF TOTAL )
- Not Applicable
ENERGY
ENVIRONMENT
Materials G4-DMA 21,22,23 Fully Reported
En1 MATERIALS USED BY WEIGHT OR VOLUME 33 Fully Reported
"Additional disclosure requirements i Not Reported
Reportin-use inventory of solid and liquid high level and low level PCBs contained in equipment." P
"G4-DMA Additional Guidance
Describe long-term strategy for managing and phasing out high level and low level in-service - Not Reported
PCBs."
EN2 PERCENTAGE OF MATERIALS USED THAT ARE RECYCLED INPUT MATERIALS 39 Partially Reported
Energy G4-DMA 9,10 Fully Reported
EN3ENERGY CONSUMPTION WITHIN THE ORGANIZATION 39 Fully Reported
EN4 ENERGY CONSUMPTION OUTSIDE OF THE ORGANIZATION - Not Reported
EN5ENERGY INTENSITY 39 Fully Reported
EN6 REDUCTION OF ENERGY CONSUMPTION 39 Fully Reported

EN7REDUCTIONS INENERGY REQUIREMENTS OF PRODUCTS AND SERVICES

Not Reported
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Water

G4-DMA

21,22,23

Fully Reported

EN8 TOTAL WATER WITHDRAWAL BY SOURCE

33

Fully Reported

"Additional disclosure requirements
Report overall water usage for processing, cooling and consumption in thermal and nuclear
power plants, including use of water in ash handling and coal cleaning."

Not Reported

"G4-DMA Additional Guidance

At the watershed or hydrological basin level, include collaborative approaches to managing
watersheds and reservoirs for multiple uses (e.g., irrigation, drinking water, ecosystem
conservation, etc.). Also report long-term planning for securing water resources, for meeting the
needs of both the utility and other stakeholders (e.g. local communities). This includes describing
the criteria for managing maximum/minimum flow of surface water and volume of ground water
and how these are determined and maintained."

Not Reported

EN9 WATER SOURCES SIGNIFICANTLY AFFECTED BY WITHDRAWAL OF WATER

Not Reported

EN10 PERCENTAGE AND TOTAL VOLUME OF WATER RECYCLED AND REUSED

33

Fully Reported

Biodiversity

G4-DMA

21,22,23

Fully Reported

EN11 OPERATIONAL SITES OWNED, LEASED, MANAGED IN, OR ADJACENT TO,
PROTECTED AREAS AND AREAS OF HIGH BIODIVERSITY VALUE OUTSIDE PROTECTED
AREAS.

Not Reported

En12 DESCRIPTION OF SIGNIFICANT IMPACTS OF ACTIVITIES, PRODUCTS,
AND SERVICES ON BIODIVERSITY INPROTECTED AREAS AND AREAS OF
HIGH BIODIVERSITY VALUE OUTSIDE PROTECTED AREAS

Not Reported

"Additional disclosure requirements

Report the nature of significant direct and indirect impacts on biodiversity with reference to one or
more of the following:

a. Maintenance of transmission line corridors

b. Fragmentation and isolation (islandization)

¢. Impacts of thermal discharge”

Not Applicable

"G4-DMA Additional Guidance

Report approaches for pest and vegetation management along transmission and distribution

corridors (e.g., use of Integrated Pest Management and Integrated Vegetation Management).

Report the approaches to assess impacts (including fragmentation and isolation), develop

mitigation measures and monitor residual effects at new and existing sites on the following:

» Forestedareas (e.g., alterations to tree crown density, loss of indigenous species);

» Landscape (e.g., impacts of wind farms, transmission lines); and

» Marine, freshwater and wetland ecosystems (e.g., downstream water quality including
turbidity, sedimentation, siltation and water quality of reservoir and other water bodies).

Assessment and mitigation should consider conservation plans for indigenous species,

alterations in the migration, breeding, or habitat of animals (e.g., fish passage) from the reporting

organization'sinfrastructure (e.g., power lines and dams)."

Not Applicable

EN13HABITATS PROTECTED ORRESTORED

Not Reported

En14 TOTALNUMBER OF IUCN RED LIST SPECIES AND NATIONAL CONSERVATION LIST
SPECIES WITH HABITATS IN AREAS AFFECTED BY OPERATIONS, BY LEVEL OF
EXTINCTIONRISK

Not Reported

Eu13 BIODIVERSITY OF OFFSET HABITATS COMPARED TO THE BIODIVERSITY OF THE
AFFECTED AREAS

Not Reported

Emissions

G4-DMA

21,22,23

Fully Reported

En15DIRECT GREENHOUSE GAS (GHG) EMISSIONS (SCOPE 1)

37

Fully Reported

"Additional disclosure requirements

Report CO,e per MWh, broken down by regulatory regime, for: Net generation from all
generating capacity; Net generation from all fossil fuel generation; and Estimated net delivery to
end users. This includes emissions from own generation."

37

Fully Reported

En16 ENERGY INDIRECT GREENHOUSE GAS (GHG) EMISSIONS (SCOPE 2)

Not Applicable

"Additional disclosure requirements
Report CO,e per MWh, broken down by regulatory regime, for: Estimated net delivery to end
users. Thisincludes emissions from purchased power."

Not Applicable

EN17 OTHER INDIRECT GREENHOUSE GAS (GHG) EMISSIONS (SCOPE 3)

Not Reported

EN18 GREENHOUSE GAS (GHG) EMISSIONS INTENSITY

37

Fully Reported
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EN19REDUCTION OF GREENHOUSE GAS (GHG) EMISSIONS 37 Fully Reported
EN20 EMISSIONS OF OZONE-DEPLETING SUBSTANCES (ODS) 37 Fully Reported
En21NO, SO, AND OTHER SIGNIFICANT AIR EMISSIONS 37 Fully Reported
"Additional disclosure requirements
Report emissions per MWh for: Net generation from all generating capacity; Net generation from 39 Fully Reported
all combustion power plants;"
"Additional disclosure requirements
Report emissions per MWh for: Net generation from all generating capacity; Net generation from 39 Fully Reported
all combustion power plants;"

Effluentsand | G4-DMA

Waste 22,23 Fully Reported
En22 TOTALWATER DISCHARGE BY QUALITY AND DESTINATION 33 Fully Reported
"Additional disclosure requirements
Include thermal discharges as part of the total volume of planned and unplanned water Not Reported
discharges."
"G4-DMA Additional Guidance
Describe the management strategy and storage methods for different types of radioactive
nuclear waste, including
«  Temporary and permanent storage; 34 Fully Reported
»  Environmental, health and safety impacts of radioactive nuclear waste; and
«  Security measures according to the applicable management standards/legislative

framework."

EN23 TOTALWEIGHT OF WASTE BY TYPE AND DISPOSALMETHOD 34 Fully Reported
"Additional disclosure requirements Not Renorted
Include PCB waste as part of the total weight of hazardous and non- hazardous waste." P
EN24 TOTALNUMBER AND VOLUME OF SIGNIFICANT SPILLS Not Applicable
EN25 WEIGHT OF TRANSPORTED, IMPORTED, EXPORTED, OR TREATED WASTE
DEEMED HAZARDOUS UNDER THE TERMS OF THE BASEL CONVENTION2 ANNEX |, I1, 1, Not Applicable
AND VIII, AND PERCENTAGE OF TRANSPORTED WASTE SHIPPED INTERNATIONALLY
EN26 IDENTITY, SIZE, PROTECTED STATUS, AND BIODIVERSITY VALUE OF WATER
BODIES AND RELATED HABITATS SIGNIFICANTLY AFFECTED BY THE ORGANIZATION'S Not Reported
DISCHARGES OF WATER AND RUNOFF

Products and

Senvices G4-DMA Not Reported
En27 EXTENT OF IMPACT MITIGATION OF ENVIRONMENTAL IMPACTS OF PRODUCTS Not Renorted
AND SERVICES P
En28 PERCENTAGE OF PRODUCTS SOLD AND THEIR PACKAGING MATERIALS THAT Not Renorted
ARE RECLAIMED BY CATEGORY P

Compliance | G4-DMA Not Reported
En29 MONETARY VALUE OF SIGNIFICANT FINES AND TOTAL NUMBER OF NON-
MONETARY SANCTIONS FOR NON-COMPLIANCE WITH ENVIRONMENTAL LAWS AND Nil Fully Reported
REGULATIONS

Transport G4-DMA Not Reported
En30 SIGNIFICANT ENVIRONMENTAL IMPACTS OF TRANSPORTING PRODUCTS AND
OTHER GOODS AND MATERIALS FOR THE ORGANIZATION'S OPERATIONS, AND Not Applicable
TRANSPORTING MEMBERS OF THE WORKFORCE

Overall G4-DMA 23 Fully Reported
En31 TOTAL ENVIRONMENTAL PROTECTION EXPENDITURES AND INVESTMENTS BY

35 Fully Reported

TYPE

Supplier

Environmental | G4- DMA 29,30 Partially Reported

Assessment
EN32 PERCENTAGE OF NEW SUPPLIERS THAT WERE SCREENED USING .

45 Partially Reported

ENVIRONMENTAL CRITERIA

En33 SIGNIFICANT ACTUAL AND POTENTIAL NEGATIVE ENVIRONMENTAL IMPACTS IN
THE SUPPLY CHAIN AND ACTIONS TAKEN

Not Reported
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Environ-

CAREER DEVELOPMENT REVIEWS, BY GENDER AND BY EMPLOYEE CATEGORY

mental G4-DMA Not Reported
Grievance
Mechanisms
En34 NUMBER OF GRIEVANCES ABOUT ENVIRONMENTAL IMPACTS FILED, Nil Fully Reported
ADDRESSED, AND RESOLVED THROUGH FORMAL GRIEVANCE MECHANISMS Y Rep
SOCIAL
Sub- Category: Labor Practices and Decent Work
Employment | G4-DMA 18, 19, 20 Fully Reported
LAl TOTAL NUMBER AND RATES OF NEW EMPLOYEE HIRES AND EMPLOYEE M Partially Renorted
TURNOVER BY AGE GROUP, GENDER AND REGION Y Rep
"Additional disclosure requirements
For the employees leaving employment during the reporting period, provide the average length 41 Fully Reported
of tenure of employees leaving broken down by gender and age group."
"G4-DMA Additional Guidance
Programs and processes to ensure the availability of a skilled workforce Policies and requirements 19, 20, 24 Fully Reported
regarding health and safety of employees and employees of contractors and subcontractors "
EU15 PERCENTAGE OF EMPLOYEES ELIGIBLE TO RETIRE IN THE NEXT 5 AND 10 YEARS 23 Fully Reported
BROKEN DOWN BY JOB CATEGORY AND BY REGION Y Rep
EU17 DAYS WORKED BY CONTRACTOR AND SUBCONTRACTOR EMPLOYEES 31 Fullv Reported
INVOLVED IN CONSTRUCTION, OPERATION & MAINTENANCE ACTIVITIES Y Rep
EU18 PERCENTAGE OF CONTRACTOR AND SUBCONTRACTOR EMPLOYEES THAT 3132 Fully Reported
HAVE UNDERGONE RELEVANT HEALTH AND SAFETY TRAINING ! Y Rep
Labor/
Management | G4 DMA 18, 19, 20 Fully Reported
Relations
LA2 BENEFITS PROVIDED TO FULL-TIME EMPLOYEES THAT ARE NOT PROVIDED TO Not Renorted
TEMPORARY OR PART-TIME EMPLOYEES, BY SIGNIFICANT LOCATIONS OF OPERATION P
LA3RETURN TOWORKAND RETENTION RATES AFTER PARENTAL LEAVE, BY GENDER 41 Fully Reported
LA4 MINIMUM NOTICE PERIODS REGARDING OPERATIONAL CHANGES, INCLUDING Not Renorted
WHETHER THESE ARE SPECIFIED IN COLLECTIVE AGREEMENTS P
Occupational
Health and|G4-DMA 24,25 Fully Reported
Safety
LA5 PERCENTAGE OF TOTAL WORKFORCE REPRESENTED IN FORMAL JOINT
MANAGEMENT-WORKER HEALTH AND SAFETY COMMITTEES THAT HELP MONITOR 31,32 Fully Reported
AND ADVISE ON OCCUPATIONALHEALTH AND SAFETY PROGRAMS
LAG6 TYPE OF INJURY AND RATES OF INJURY, OCCUPATIONAL DISEASES, LOST DAYS,
AND ABSENTEEISM, AND TOTAL NUMBER OF WORK-RELATED FATALITIES, BY REGION 31,32 Fully Reported
AND BY GENDER
"Additional disclosure requirements
Report on health and safety performance of contractors and subcontractors working onsite or on 31,32 Fully Reported
behalf of the reporting organization off site."
LA7 WORKERS WITH HIGH INCIDENCE OR HIGH RISK OF DISEASES RELATED TO THEIR Not Renorted
OCCUPATION P
LA8 HEALTH AND SAFETY TOPICS COVERED IN FORMAL AGREEMENTS WITH TRADE
Not Reported
UNIONS
Training and
Education G4-DMA 18, 19, 20 Fully Reported
LA9 AVERAGE HOURS OF TRAINING PER YEAR PER EMPLOYEE BY GENDER, AND BY a Fully Reported
EMPLOYEE CATEGORY Y Rep
LA10 PROGRAMS FOR SKILLS MANAGEMENT AND LIFELONG LEARNING THAT
SUPPORT THE CONTINUED EMPLOYABILITY OF EMPLOYEES AND ASSIST THEM IN 18,19, 20 Fully Reported
MANAGING CAREER ENDINGS
LA11 PERCENTAGE OF EMPLOYEES RECEIVING REGULAR PERFORMANCE AND 18, 19, 20 Fully Reported
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Diversity and

Equal G4-DMA 18, 19, 20 Fully Reported
Opportunity
LA12 COMPOSITION OF GOVERNANCE BODIES AND BREAKDOWN OF EMPLOYEES
PER EMPLOYEE CATEGORY ACCORDING TO GENDER, AGE GROUP, MINORITY GROUP 40,41, 42 Partially Reported
MEMBERSHIP, AND OTHER INDICATORS OF DIVERSITY
Equal
Remuneralion | 1. pya 18,19,20 Fully Reported
for Women
and Men
LA13 RATIO OF BASIC SALARY AND REMUNERATION OF WOMEN TO MEN BY 23 Fullv Reported
EMPLOYEE CATEGORY, BY SIGNIFICANT LOCATIONS OF OPERATION Y Rep
Supplier
Assessment
for Labor G4-DMA 29,30 Fully Reported
Practices
LA14 PERCENTAGE OF NEW SUPPLIERS THAT WERE SCREENED USING LABOR ) Not Renorted
PRACTICES CRITERIA P
LA15 SIGNIFICANT ACTUAL AND POTENTIAL NEGATIVE IMPACTS FOR LABOR ) Not Renorted
PRACTICES IN THE SUPPLY CHAIN AND ACTIONS TAKEN P
Labor
Prz_icnces G4-DMA 19, 20 Partially Reported
Grievance
Mechanisms
LA16 NUMBER OF GRIEVANCES ABOUT LABOR PRACTICES FILED, ADDRESSED, AND ) Not Renorted
RESOLVED THROUGH FORMAL GRIEVANCE MECHANISMS P
Sub- Category: Human Rights
Investment | G4-DMA - Not Reported
HR1 TOTAL NUMBER AND PERCENTAGE OF SIGNIFICANT INVESTMENT AGREEMENTS
AND CONTRACTS THAT INCLUDE HUMAN RIGHTS CLAUSES OR THAT UNDERWENT - Not Reported
HUMAN RIGHTS SCREENING
HR2 TOTAL HOURS OF EMPLOYEE TRAINING ON HUMAN RIGHTS POLICIES OR
PROCEDURES CONCERNING ASPECTS OF HUMAN RIGHTS THAT ARE RELEVANT TO - Not Reported
OPERATIONS, INCLUDING THE PERCENTAGE OF EMPLOYEES TRAINED
Non- 1G4 pwa 19 Partially Reported
discrimination
HR3 TOTAL NUMBER OF INCIDENTS OF DISCRIMINATION AND CORRECTIVE ACTIONS .
Nil Fully Reported
TAKEN
Freedom of
Association HR4 OPERATIONS ANDSUPPLIERS IDENTIFIED IN WHICH THE RIGHTTO EXERCISE
and Collective FREEDOM OF ASSOCIATION AND COLLECTIVE BARGAINING MAY BE VIOLATED OR AT - Not Reported
Bargaining SIGNIFICANT RISK, AND MEASURES TAKEN TO SUPPORTTHESE RIGHTS
"G4-DMA Additional Guidance
Report on management mechanisms to address the right to organize, right to bargain and right to
strike or instances of lock out, given the context of the industry's need to ensure continuous
provision of essential services. Where the right to strike does not exist or is limited, report on - Not Applicable
remedial measures such as binding arbitration. Where freedom of association or expression are
limited or prevented by regulatory regime, report on mechanisms and processes that exist for
getting employee input on conditions of employment.”
Child Labor | G4- DMA 29,30 Partially Reported
HR5 OPERATIONS AND SUPPLIERS IDENTIFIED AS HAVING SIGNIFICANT RISK FOR
INCIDENTS OF CHILD LABOR, AND MEASURES TAKEN TO CONTRIBUTE TO THE - Not Reported
EFFECTIVE ABOLITION OF CHILD LABOR
Forced or
Compulsory | G4- DMA 29,30 Partially Reported
Labor

HR6 OPERATIONS ANDSUPPLIERS IDENTIFIED AS HAVING SIGNIFICANT RISK FOR
INCIDENTS OF FORCED OR COMPULSORY LABOR, AND MEASURES TO CONTRIBUTE
TO THE ELIMINATION OF ALLFORMS OF FORCED OR COMPULSORY LABOR

Not Reported
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Security

Practices G4- DMA - Not Reported
HR7 PERCENTAGE OF SECURITY PERSONNEL TRAINED IN THE ORGANIZATION'S ) Not Renorted
HUMAN RIGHTS POLICIES OR PROCEDURES THAT ARE RELEVANTTO OPERATIONS P
Indigenous
Rights G4- DMA - Not Reported
HR8 TOTAL NUMBER OF INCIDENTS OF VIOLATIONS INVOLVING RIGHTS OF ) Not Renorted
INDIGENOUS PEOPLES AND ACTIONS TAKEN P
Assessment | G4- DMA - Not Reported
HR9 TOTAL NUMBER AND PERCENTAGE OF OPERATIONS THAT HAVE BEEN B Not Renorted
SUBJECTTOHUMAN RIGHTS REVIEWS OR IMPACT ASSESSMENTS P
Supplier
Human G4- DMA .
Rights 29,30 Partially Reported
Assessment
HR10 PERCENTAGE OF NEWSUPPLIERS THAT WERESCREENED USING HUMAN ) Not Renorted
RIGHTS CRITERIA P
HR11 SIGNIFICANT ACTUAL AND POTENTIAL NEGATIVE HUMAN RIGHTS IMPACTS IN ) Not Renorted
THESUPPLY CHAIN AND ACTIONS TAKEN P
Human
Rights G4- DMA - Not Reported
Grievance
Mechanisms
HR12 NUMBER OF GRIEVANCES ABOUT HUMAN RIGHTS IMPACTS FILED, ADDRESSED, Nil Eullv Reported
AND RESOLVED THROUGH FORMAL GRIEVANCE MECHANISMS yRep
Sub Category: Society
tocal 1 o4 pya 26,27, 28 Fully Reported
Communities
SO1 PERCENTAGE OFOPERATIONS WITH IMPLEMENTED LOCAL COMMUNITY 26. 27 Fully Reported
ENGAGEMENT, IMPACT ASSESSMENTS, AND DEVELOPMENT PROGRAMS ' yRep
S02 OPERATIONS WITH SIGNIFICANT ACTUAL AND POTENTIAL NEGATIVE IMPACTS ON B Not Renorted
LOCALCOMMUNITIES P
EU22 NUMBER OF PEOPLE PHYSICALLY OR ECONOMICALLY DISPLACED AND ) Not Renorted
COMPENSATION, BROKEN DOWN BYTYPEOF PROJECT P
"G4-DMA Additional Guidance
Stakeholder participation in decision making processes related to energy planning and
infrastructure development Approach to managing the impacts of displacement Report whether - Not Reported
the organization's programs for managing community impacts have been effective in mitigating
negative impacts and maximizing positive impacts, including the scale of persons affected.”
Anti- G4- DMA 18 Fully Reported
corruption
S03 TOTAL NUMBER AND PERCENTAGE OF OPERATIONS ASSESSED FOR RISKS B Not Renorted
RELATEDTO CORRUPTION ANDTHESIGNIFICANT RISKS IDENTIFIED P
S04 COMMUNICATION ANDTRAINING ON ANTI-CORRUPTION POLICIES AND 44 Partially Renorted
PROCEDURES yRep
S05 CONFIRMED INCIDENTS OF CORRUPTION AND ACTIONS TAKEN - Not Reported
Public Policy | G4 DMA - Not Reported
SO6 TOTAL VALUE OF POLITICAL CONTRIBUTIONS BY COUNTRY AND B Not Applicable
RECIPIENT/BENEFICIARY o
Anti-
competitive | G4 DMA - Not Reported
Behavior
SO7 TOTAL NUMBER OF LEGAL ACTIONS FOR ANTI-COMPETITIVE BEHAVIOR, ANTI- ) Not Anplicable
TRUST, AND MONOPOLY PRACTICES AND THEIR OUTCOMES w
Compliance | G4 DMA - Not Reported
SO8 MONETARY VALUE OF SIGNIFICANT FINES AND TOTAL NUMBER OF NON- .
Nil Fully Reported

MONETARY SANCTIONS FOR NON-COMPLIANCE WITH LAWS AND REGULATIONS
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Supplier

Assessment | 4 pyia 29,30 Fully Reported
for Impacts
on Society
SO9 PERCENTAGE OF NEW SUPPLIERS THAT WERE SCREENED USING CRITERIAFOR i Not Renorted
IMPACTS ON SOCIETY P
S010 SIGNIFICANT ACTUAL AND POTENTIAL NEGATIVE IMPACTS ON SOCIETY IN THE i Not Renorted
SUPPLY CHAIN AND ACTIONS TAKEN P
Grievance
Mechanisms | .4 pua . Not Reported
for Impacts
on Society
SO11 NUMBER OF GRIEVANCES ABOUT IMPACTS ON SOCIETY FILED, ADDRESSED, i Not Renorted
AND RESOLVED THROUGH FORMAL GRIEVANCE MECHANISMS P
Disaster/
Emergency This sector specific Aspect does not contain Indicators.* - Not Reported
Planning and
Response
"G4-DMA Additional Guidance
Contingency planning measures, disaster/emergency management plan and training programs, - Not Reported
and recovery/restoration plans”
Sub- Category: Product Responsibility
Customer
Healthand | G4-DMA - Not Applicable
Safety
PR1PERCENTAGE OF SIGNIFICANT PRODUCT AND SERVICE CATEGORIES FOR WHICH i Not Anplicable
HEALTH AND SAFETY IMPACTS ARE ASSESSED FOR IMPROVEMENT op
PR2 TOTAL NUMBER OF INCIDENTS OF NON-COMPLIANCE WITH REGULATIONS AND
VOLUNTARY CODES CONCERNING THE HEALTH AND SAFETY IMPACTS OF PRODUCTS - Not Reported
AND SERVICES DURING THEIR LIFE CYCLE, BY TYPE OF OUTCOMES
EU25 NUMBER OF INJURIES AND FATALITIES TO THE PUBLIC INVOLVING COMPANY
ASSETS, INCLUDING LEGAL JUDGMENTS, SETTLEMENTS AND PENDING LEGAL CASES Nil Fully Reported
OF DISEASES
"G4-DMA Additional Guidance
For electric utilities the following categories should also be assessed
»  Resource planning
»  Generation
»  Transmission
« Distribution
o Use - Not Applicable
State the processes for assessing community health risks including monitoring, prevention
measures and, if applicable, long term health- related studies. Identify community health risks
thatare assessed such as:
Compliance with exposure limit(s) to electric fields (in kV per m) and magnetic fields (in uT)
where available, for members of the public and employees in the areas in which the reporting
organization operates.”
Product and
Service G4 DMA - Not Applicable
Labeling

PR3 TYPE OF PRODUCT AND SERVICE INFORMATION REQUIRED BY THE
ORGANIZATION'S PROCEDURES FOR PRODUCT AND SERVICE INFORMATION AND
LABELING, AND PERCENTAGE OF SIGNIFICANT PRODUCT AND SERVICE CATEGORIES
SUBJECT TO SUCH INFORMATION REQUIREMENTS

Not Applicable

PR4 TOTAL NUMBER OF INCIDENTS OF NON-COMPLIANCE WITH REGULATIONS AND
VOLUNTARY CODES CONCERNING PRODUCT AND SERVICE INFORMATION AND
LABELING, BY TYPE OF OUTCOMES

Not Applicable

PR5RESULTS OF SURVEYS MEASURING CUSTOMER SATISFACTION

Not Applicable

Ready to Soar High

57



Marketing

Communica- | G4 DMA Not Applicable
tions
PR6 SALE OF BANNED OR DISPUTED PRODUCTS Not Applicable
PR7 TOTAL NUMBER OF INCIDENTS OF NON-COMPLIANCE WITH REGULATIONS AND
VOLUNTARY CODES CONCERNING MARKETING COMMUNICATIONS, INCLUDING Not Applicable
ADVERTISING, PROMOTION, AND SPONSORSHIP, BY TYPE OF OUTCOMES
Customer | =) v Not Applicable
Privacy
PR8 TOTAL NUMBER OF SUBSTANTIATED COMPLAINTS REGARDING BREACHES OF Not Apolicable
CUSTOMER PRIVACY AND LOSSES OF CUSTOMER DATA pp
Compliance | G4 DMA Not Applicable
PR9 MONETARY VALUE OF SIGNIFICANT FINES FOR NON-COMPLIANCE WITH LAWS
AND REGULATIONS CONCERNING THE PROVISION AND USE OF PRODUCTS AND Not Applicable
SERVICES
"G4-DMA Additional Guidance
Access Programs, including those in partnership with government, to improve or maintain access to Not Applicable
electricity and customer support services"
EU26 PERCENTAGE OF POPULATION UNSERVED IN LICENSED DISTRIBUTION OR Not Apolicable
SERVICE AREAS pp
EU27 NUMBER OF RESIDENTIAL DISCONNECTIONS FOR NON-PAYMENT, BROKEN Not Anplicable
DOWN BY DURATION OF DISCONNECTION AND BY REGULATORY REGIME P
EU28 POWER OUTAGE FREQUENCY 39 Fully Reported
EU29 AVERAGE POWER OUTAGE DURATION Not Reported
EU30 AVERAGE PLANT AVAILABILITY FACTOR BY ENERGY SOURCE AND BY 39 Fully Reported
REGULATORY REGIME yRep
P“""S'O’_‘ of This sector specific Aspect does not contain Indicators.* Not Applicable
Information

"G4-DMA Additional Guidance
Practices to address language, cultural, low literacy and disability related barriers to accessing
and safely using electricity and customer support services"

Not Applicable
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Mapping Sustainable Development
Goals (SDGs) in Our Activities

For the purpose of this report we have identified the Sustainable Development Goals most relevant to our operations,
business strategy and Corporate Social Responsibility initiatives. Information on what OPGC is doing to address these
goals can be found in the respective pages.

logo  SDG# Theme Goal Page No.
1 L‘IEVERTV
M 'ﬁ‘ 8 SDG1 No Poverty End poverty inallits forms everywhere 27,38
L
2 ia . . "
(« SDG2 Zero Hunger End hunger, achieve food security and improved nutrition 27,38
and promote sustainable agriculture
GOOD HEALTH
el SDG3 Good Health Ensure healthy lives and promote well-being for all atall ages 27,38
—/\/\/\' and Well-being
Extanon
M SDG4 Quality Ensure inclusive and equitable quality education and promote lifelong 27,38
|!!| ' Education learning opportunities for all
£y
SDG5 Gender Achieve gender equality and empower all women and girls 19
g Equality
CLEAN WATER
/AND SANITATION
E SDG6 Clean Water Ensure availability and sustainable management of water and sanitation for all 22
SDG7 Affordable and Ensure access to affordable, reliable, sustainable and modern energy for all 9,10
Clean Energy
SO AT
SDG8 Decent Work and Promote sustained, inclusive and sustainable economic growth, 9, 10, 18, 19, 20
m Economic Growth fulland productive employment and decent work for all
INDUSTRY, INNOVATION . m . . . . . " .
et SDGI Industry, Build resilient infrastructure, promote inclusive and sustainable industrialization 9,10, 27
Innovation and and fosterinnovation
Infrastructure
10 Rt
SDG10 Reduce Reduce inequality within and among countries 19, 20
Inequalities
SDG11 Sustainable Make cities and human settlementsinclusive, safe, resilient 24,25, 26

Cities & Communities and sustainable

CLIMATE
ACTION

SDG13 Climate Take urgent action to combat climate change and its impacts by regulating 21,22,23
@ Action emissions and promoting developments in renewable energy

1 7 PARTNERSHIPS
FORTHE GOALS

SDG17 Partnershipsto Strengthen the means of implementation and revitalize the 1,2,3,4,5,6
@ Achieve the Goal global partnership for sustainable development




ODISHA POWER GENERATION CORPORATION LIMITED
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